WORKPLACE SKILLS PLAN AND TRAINING REPORT 

submitted to the LGSETA in compliance with the Skills Development Act 


Name of Municipality: NKETOANA LOCAL MUNICIPALITY 

Financial Year Covered by this Plan: 

Financial Year Covered by this Report: 

Last Day of the previous Financial Year: 

First Day of the Financial Year Covered by this Plan: 

Last Day of the Financial Year Covered by this Report: 


2009/10 
2008/09 
30 June 2009 
01 July 2009 
30 June 2009 


To qualify for a mandatory grant, employers must: 

Be registered with SARS and be contributing Skills Development Levy 
Submit their WSP/ATR on, or by 30 June each year, in terms of Skills Development Regulations 
Ensure tha the WSP contributes to the relevant SETA SSP 
Verify that the ATR reflects the implementation of the previous year’s WSP 
Submit the WSP/ATR on the approved template 
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NKETOANA LOCAL MUNICIPALITY 

Signatories 

Signatories to this Workplace Skills Plan for the period: 2009/10 


Active Levy Number | L 280910403 

Additional Levy Numbers 

1. Levy number 

L 

280910403 

2. Levy number 

L 


3. Levy number 

L 


4. Levy number 

L 


5. Levy number 

L 



We, the undersigned, submit this information in fulfilment of this entity's legal obligations in terms 
of the skills development legislation and regulations. We declare that, to the best of our 
knowledge, the information contained in this Workplace Skills Plan is accurate and up to date. 


For the Traininq Committee. the Skills Development Facilitator 

Name: 

Jacob Mokwena 

Current 

Job Title: 

Training Officer 

Signature: 


Date: 



For Orqanised Employers 

Name: 

Lethole Ntsoelikane 

Current 

Job Title: 

Assistant Manager Human Resource 

Signature: 


Date: 



For Orqanised Labour 

Union: 

SAMWU 

Name: 

Ndi Joseph Tshabalalal 

Union 
office held: 


Signature: 


Date: 



Union: 

IMATU 

Name: 

Stephani Venter 

Union 
office held: 


Signature: 


Date: 



Municipal Manaqer 

Date WSP 
presented 
to Council 


Name: 

Sipho Thomas 

Signature: 


Date: 
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Signatories to this Annual Training Report for the period: 


2008/09 


Active Levy Number | L 280910403 

Additional Levy Numbers 

1. Levy number 

L 280910403 

2. Levy number 

L 0 

3. Levy number 

L 0 

4. Levy number 

L 0 

5. Levy number 

L 0 


We, the undersigned, submit this information in fulfilment of this entity's legal obligations in terms 
of the skills development legislation and regulations. We declare that, to the best of our 
knowledge, the information contained in this Annual Traininq Report is accurate and up to date. 


For the Traininq Committee. the Skills Development Facllltator 

Name: 

Jacob Mokwena 

Current 

Job Title: 

Training Officer 

Signature: 


Date: 



For Orqanised Employers 

Name: 

Lethole Ntsoelikane 

Current 

Job Title: 

Assistant Manager Human Resource 

Signature: 


Date: 



For Orqanised Labour 

Union: 

SAMWU 

Name: 

Ndi Joseph Tshabalala 

Union 
office held: 


Signature: 


Date: 



Union: 

Imatu 

Name: 

Stephani Venter 

Union 
office held: 


Signature: 


Date: 



Municipal Manaqer 

Name: 

Sipho Thomas 

Signature: 


Date: 
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NKETOANA LOCAL MUNICIPALITY 

Executive Summary - Workplace Skills Plan 

1. Total anticipated payroll for the year 

2. Total anticipated training spend for the year 

3. Total anticipated levy payment for the year 

4. Total Number of Employees in the Municipality 


2009/10 

R 32 223 762.00 
R 1 693 000.00 

R 322 237.62 



Race 

PWD 

Employment category 

African 

Coloured 

Indian 

White 

Total 

Total 

M 

F 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

SOC 100 Legislators 

43 

37 

0 

0 

0 

0 

3 

0 

46 

37 

83 

0 

0 

0 

SOC 100 Directors and Corporate Managers 

6 

2 

0 

0 

0 

0 

1 

0 

7 

2 

9 

0 

0 

0 

SOC 200 Professionals 

5 

3 

0 

0 

0 

0 

0 

1 

5 

4 

9 

0 

0 

0 

SOC 300 Technicians and Trade Workers 

5 

0 

0 

0 

0 

0 

3 

0 

8 

0 

8 

0 

0 

0 

SOC 400 Community and Personal Service Workers 

3 

3 

1 

0 

0 

0 

0 

0 

4 

3 

7 

0 

0 

0 

SOC 500 Clerical and Administrative Workers 

15 

23 

0 

0 

0 

0 

0 

7 

15 

30 

45 

0 

0 

0 

SOC 700 Machine Operators and Drivers 

24 

0 

0 

0 

0 

0 

2 

0 

26 

0 

26 

0 

0 

0 

SOC 800 Labourers 

87 

14 

0 

0 

0 

0 

1 

0 

88 

14 

102 

0 

0 

0 

Apprentices 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

TOTALS 

188 

82 

1 

0 

0 

0 

10 

8 

199 

90 

289 

0 

0 

0 


5. Total Number of Employees to Receive Training 



Race 

PWD 

Employment category 

African 

Coloured 

Indian 

White 

Total 

Total 

M 

F 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

SOC 100 Legislators 

43 

37 

0 

0 

0 

0 

3 

0 

46 

37 

83 

0 

0 

0 

SOC 100 Directors and Corporate Managers 

6 

2 

0 

0 

0 

0 

1 

0 

7 

2 

9 

0 

0 

0 

SOC 200 Professionals 

5 

3 

0 

0 

0 

0 

0 

1 

5 

4 

9 

0 

0 

0 

SOC 300 Technicians and Trade Workers 

5 

0 

0 

0 

0 

0 

3 

0 

8 

0 

8 

0 

0 

0 

SOC 400 Community and Personal Service Workers 

3 

3 

1 

0 

0 

0 

0 

0 

4 

3 

7 

0 

0 

0 

SOC 500 Clerical and Administrative Workers 

15 

23 

0 

0 

0 

0 

0 

7 

15 

30 

45 

0 

0 

0 

SOC 700 Machine Operators and Drivers 

24 

0 

0 

0 

0 

0 

2 

0 

26 

0 

26 

0 

0 

0 

SOC 800 Labourers 

87 

14 

0 

0 

0 

0 

1 

0 

88 

14 

102 

0 

0 

0 

Apprentices 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

TOTALS 

188 

82 

1 

0 

0 

0 

10 

8 

199 

90 

289 

0 

0 

0 


6. Percentage of Total Employees to Receive Training 


Employment category 

Total 

SOC 100 Legislators 

100% 

SOC 100 Directors and Corporate Managers 

100% 

SOC 200 Professionals 

100% 

SOC 300 Technicians and Trade Workers 

100% 

SOC 400 Community and Personal Service Workers 

100% 

SOC 500 Clerical and Administrative Workers 

100% 

SOC 700 Machine Operators and Drivers 

100% 

SOC 800 Labourers 

100% 

Apprentices 

#DIV/0! 

Total Employees 

100% 
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7. IDP/Municipal Training Objectives 



IDP objectives 

Operational context 

Municipal Objectives 

Enabling context 

Training & Skills Dev Objectives 

Transformation context 
Employment Equity Objectives 

Primary skills needs addressed in 
terms of the Sector Skills Plan 

1 

Local Economic Development 

Reduce unemployment by 7.5% 

Prioritising and communicating critical skills 

To redress historical,legal,social and 

Social/community/economic development 



To reduce the number of households living in 

Promoting and accelerating quality training 

discrimination against designated groups 

ABET 



#REF! 

Promoting employability and sustainable 

Coloureds,women & disabled people. 

Social/community/economic development 



To strive for an economic growth rate of 4-5% per 

Assisting designated groups,including new 

To ensure that this employment equity plan 

Life skills 



0 

0 

legitimacy within the municipality through 

0 

2 

Basic Service Delivery and Infrastructure development.Technical 

To ensure that all areas have sufficient and 

0 

To eliminate unfair discrimination in 

0 


Services:-Water,Electricity,Sanitation,Roads. 

0 

0 

To actively train,develop,promote and recruit 

0 



0 

0 

suitably qualified people from designated 

0 



0 

0 

groups. 

0 



0 

0 

To have a workforce,which at all levels 

0 

3 

Electricity 

To ensure that all areas provided by the municipality 

0 

the composition of South Africa society.This 

0 



0 

0 

approach will guide the implementation EE 

0 



0 

0 

subject to the availablity of suitable qualified 

0 



0 

0 

To contribute to building a non racial & non 

0 



0 

0 

To create a work environment that is free 

0 

4 

Sanitation 

0 

0 

0 

0 



Eradicate buckets in all areas as means of 

0 

0 

0 



0 

0 

0 

0 



0 

0 

0 

0 



0 

0 

0 

0 



To ensure that all roads are surfaced with 

0 

0 

0 

5 


0 

0 

0 

0 



0 

0 

0 

0 



0 

0 

0 

0 



0 

0 

0 

0 

6 

Good Governance 

0 

0 

0 

0 



Develop and establish good governance that is 

0 

0 

0 



0 

0 

0 

0 



0 

0 

0 

0 



0 

0 

0 

0 

7 

Municipal Financial Viability and Management:Finance,Financial 

To create a financially sustainable and accountable 

0 

0 

0 


Management 

0 

0 

0 

0 



0 

0 

0 

0 



0 

0 

0 

0 



0 

0 

0 

0 

8 

Municipal Transformation and Institutional Development:Corporate 

Develop a well skilled workforce that is better 

0 

0 

0 


Services 

0 

0 

0 

0 



0 

0 

0 

0 



0 

0 

0 

0 



0 

0 

0 

0 

9 

Basic Service Delivery and Infrastructure 

To identify and develop new and existing 

0 

0 

0 


development.Community Services Environmental Health 

0 

0 

0 

0 


Ecological Integrity and protection of Biodiversity. 

0 

0 

0 

0 



0 

0 

0 

0 



0 

0 

0 

0 

10 

Environmental Health 

To manage negative impacts of development 

0 

0 

0 



To promote compliance to environmental legislation. 

0 

0 

0 



0 

0 

0 

0 



0 

0 

0 

0 



0 

0 

0 

0 

11 

Environmental capacity building,awareness and empowerment. 

To ensure that pollution (air,water,soil and noise) 

0 

0 

0 



are minimized to acceptable standards in order to 

0 

0 

0 



Increase awareness through educating communties 

0 

0 

0 



0 

0 

0 

0 



0 

0 

0 

0 
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NKETOANA LOCAL MUNICIPALITY 

Executive Summary - Annual Training Report 2008/09 


1. Total actual payroll for the year 

1(a) Difference between anticipated and actual payroll 

2. Total actual training spend for the year 

2(a) Difference between anticipated and actual training spend 

3. Total actual levy payment for the year 

3(a) Difference between anticipated and actual levy payment 

4. Total Number of Employees in the Municipality 


R 0.00 
R 32 223 762.00 


R 0.00 
R 1 693 000.00 


R 322 237.62 
-R 322 237.62 



Race 

PWD 

Employment category 

African 

Coloured 

Indian 

White 

Total 

Total 

M 

F 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

SOC 100 Leqislators 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

SOC 100 Directors and Corporate Manaqers 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

SOC 200 Professionals 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

SOC 300 Technicians and Trade Workers 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

SOC 400 Community and Personal Service Workers 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

SOC 500 Clerical and Administrative Workers 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

SOC 700 Machine Operators and Drivers 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

SOC 800 Labourers 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

Apprentices 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

TOTALS 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 

#REF! 


5. Total Number of Employees who Received Training 



Race 

PWD 

Employment category 

African 

Coloured 

Indian 

White 

Total 

Total 

M 

F 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

SOC 100 Legislators 

7 

0 

0 

0 

0 

0 

0 

0 

7 

0 

7 

0 

0 

0 

SOC 100 Directors and Corporate Manaqers 

4 

2 

0 

0 

0 

0 

1 

1 

5 

3 

8 

0 

0 

0 

SOC 200 Professionals 

5 

4 

0 

0 

0 

0 

0 

1 

5 

5 

10 

0 

0 

0 

SOC 300 Technicians and Trade Workers 

6 

0 

0 

0 

0 

0 

3 

0 

9 

0 

9 

0 

0 

0 

SOC 400 Community and Personal Service Workers 

1 

3 

0 

0 

0 

0 

0 

0 

1 

3 

4 

0 

0 

0 

SOC 500 Clerical and Administrative Workers 

14 

21 

0 

0 

0 

0 

0 

7 

14 

28 

42 

0 

0 

0 

SOC 700 Machine Operators and Drivers 

23 

0 

0 

0 

0 

0 

1 

0 

24 

0 

24 

0 

0 

0 

SOC 800 Labourers 

56 

9 

0 

0 

0 

0 

0 

0 

56 

9 

65 

0 

0 

0 

Apprentices 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

TOTALS 

116 

39 

0 

0 

0 

0 

5 

9 

121 

48 

169 

0 

0 

0 


6. Percentage of Total Employees who Received Training 


Employment category 

Total 

SOC 100 Legislators 

#REF! 

SOC 100 Directors and Corporate Managers 

#REF! 

SOC 200 Professionals 

#REF! 

SOC 300 Technicians and Trade Workers 

#REF! 

SOC 400 Community and Personal Service Workers 

#REF! 

SOC 500 Clerical and Administrative Workers 

#REF! 

SOC 700 Machine Operators and Drivers 

#REF! 

SOC 800 Labourers 

#REF! 

Apprentices 

#REF! 

TOTALS 

#REF! 




7. LGSETA Scarce Skills 


Strategic Priority Area: 

Project Name: 

Mode of delivery: 

Planned No. of 
Beneficiaries 

Actual No. of 
Beneficiaries 

Difference 

Infrastructure and service delivery 

Infrastructure asset maintenance 

0 

0 

0 

0 

Infrastructure asset maintenance 

0 

0 

0 

0 

Infrastructure asset maintenance 

0 

0 

0 

0 

Labour intensive construction (EPWP) 

0 

0 

0 

0 

Labour intensive construction (EPWP) 

0 

0 

0 

0 

Labour intensive construction (EPWP) 

0 

0 

0 

0 

Electricity reticulation 

0 

0 

0 

0 

Electricity reticulation 

0 

0 

0 

0 

Electricity reticulation 

0 

0 

0 

0 

Water services 

Skill Programme 

0 

6 

6 

Water services 

Skill Programme 

0 

10 

10 

Water services 

0 

0 

0 

0 

Roads 

0 

0 

0 

0 

Roads 

0 

0 

0 

0 

Roads 

0 

0 

0 

0 

Financial Viability 

Property Valuation 

0 

0 

0 

0 

Property Valuation 

0 

0 

0 

0 

Property Valuation 

0 

0 

0 

0 

Audit and Procurement 

0 

0 

0 

0 

Audit and Procurement 

Skills Programme 

0 

5 

5 

Audit and Procurement 

Learnership 

0 

3 

3 

Municipal Finance 

0 

0 

0 

0 

Municipal Finance 

0 

0 

0 

0 

Municipal Finance 

0 

0 

0 

0 

Community Based Participation and Planning 

Ward Committees 

0 

0 

0 

0 

Ward Committees 

0 

0 

0 

0 

Ward Committees 

0 

0 

0 

0 

Planning 

0 

0 

0 

0 

Planning 

0 

0 

0 

0 

Planning 

0 

0 

0 

0 

IDPs 

0 

0 

0 

0 

IDPs 

0 

0 

0 

0 

IDPs 

0 

0 

0 

0 

LED 

0 

0 

0 

0 

LED 

0 

0 

0 

0 

LED 

0 

0 

0 

0 

Management and Leadership 

Training Committees 

0 

0 

0 

0 

Training Committees 

0 

0 

0 

0 

Training Committees 

0 

0 

0 

0 

Councillors 

0 

0 

0 

0 

Councillors 

Learnership 

0 

3 

3 

Councillors 

Bursary 

0 

1 

1 

Municipal Leadership Development 

0 

0 

0 

0 

Municipal Leadership Development 

0 

0 

0 

0 

Municipal Leadership Development 

0 

0 

0 

0 

ABET 


Structured learning 

0 

33 

33 
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NKETOANA LOCAL MUNICIPALITY 


PLANNING 


Section 1 : Details of Municipality for: 2009/10 

Section 1.1: Name and Type 

1.1.1 Name of Municipality 

Enter the name of your Municipality 

Nketoana Local Municipality 

1.1.2 Provincial location 

Select the provincial location of your Municipality 

Free State 

1.1.3 Demarcation code 

Enter the demarcation code of your Municipality 

FS 193 

1.1.4 Municipality type 

Select a type of Municipality 

B 

Section 1.2: Standard Industrial Classification Codes 

Select the SIC code/s relevant to your Municipality (select at least one) - refer to guidelines for 

SIC code definitions. If the category is relevant to your Municipality choose YES from the drop 

down menu. 

91201 

Yes 

91202 


91203 


91204 


50493 


Please list any additional SIC codes which are covered by your Municipality, but which may 

not be listed above 

91300 








Section 1.3: Contact details of the CFO 

First name: 

Vincent 

Surname: 

Mkhefa 

Tel: 

058 863 281 1 

Fax: 

058 863 2523 

e-Mail: 

vmkhefafaJnketoanafs.co.za 

Postal Address: 

P.O. Box 26,Reitz 9810 


Page 1 0 



Section 1.4: Global figures 


1.4.1 Total 
anticipated no of 

240 

1.4.2 Total anticipated payroll 
amount (on which levy 

R 32 223 762 

employees on: 

01 July 2009 

payment is based) for: 

2009/10 

Of the total anticipated number of employees, how many will be: 



1.4.3 Persons with 

disabilities 


1.4.4 Casual 
workers 

272 

1.4.5 Contract 
workers 

7 

1.4.6 Part-time 

Councillors 

16 

1.4.7 Full-time 
(salaried) 

Councillors 

2 

1.4.8 Total 

Councillors 

18 


1.4.9 Number of skills development facilitators, including primary SDF 1 


Section 1.5: Proposed expenditure on training - Municipal Employees 

Proposed expenditure on training (excluding subsistence & travel) for the period: 

2009/10 

Note the SALGA HRD conference resolution (10-14 March 2006) which encourages 

municipalities to budget and spend on training more than the 1% stipulated in legislation. 

I Amount to be ~ .... . 

Source . Comment/Notes 

spent 

Mandatory grant funds 


Discretionary grant funds 


R 1 073 000.00 


Municipal Training over and above levy 
payments 


R 620 000.00 


Donor funds 


SALGA or Trade Unions 

Government department funds (MIG, EPWP 

etc) 

Bursaries and/or Educational Assistance 

Programmes 

Loan funding to the Municipality (for 

capacity building) 

Other (specify) 

TOTAL to be spent R 1 693 000.00 

TOTAL anticipated Levy Payment R 322 237.62 

Section 1.6: Proposed expenditure on training - unemployed people 

I Amount to be ~ .... . 

Source . Comment/Notes 

spent 

Municipal funds R 200 000.00 _ _ 

Own funds & Mandatory Grants 

Donor funds 
Other (specify) 


TOTAL to be spent 


R 200 000.00 






















































REPORTING - Annual Report Only 2008/09 


Section 1.4: Global figures 

1.4.1 Total actual no 
of employees on: 

30 June 2009 

240 

1.4.2 Total actual payroll 
amount (on which levy 
payment is based) for: 

2008/09 

R 27 456 848 

Of the total number of employees, how many are: 

1.4.3 Persons with 

disabilities 


1.4.4 Casual 
workers 

272 

1.4.5 Contract 
workers 

7 

1.4.6 Part-time 

Councillors 

16 

1.4.7 Full-time 
(salaried) 

2 

1.4.8 Total 

Councillors 

18 

1 .4.9 Number of skills development facilitators, including primary SDF 

1 

Section 1.5: Actual expenditure on training - Municipal Employees 

Proposed expenditure on training (excluding subsistence & travel) for the period: 

2008/09 

Note the SALGA HRD conference resolution (10-14 March 2006) which encourages 
municipalities to budget and spend on training more than the 1% stipulated in legislation. 

Source 

Amount Spent 

Comment/Notes 

Mandatory grant funds 



Discretionary grant funds 



Municipal Training over and above levy 
payments 

R 756 682.35 


Donor funds 



SALGA or Trade Unions 



Government department funds (MIG, EPWP 
etc) 



Bursaries and/or Educational Assistance 
Programmes 

R 37 520.00 


Loan funding to the Municipality (for 
capacity building) 



Other (specify) 




TOTAL spent 

R 794 202.35 


TOTAL actual Levy Payment 

R 274 568.48 

Section 1.6: Actual expenditure on training - unemployed people 

Source 

Amount 

spent 

Comment/Notes 

Municipal funds 



Donor funds 



Other (specify) 




TOTAL spent 

R 0.00 
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NKETOANA LOCAL MUNICIPALITY 

PLANNING 2009/10 


Section 2: Primary Skills Development Facilitator 


Note that every Municipality is required to nominate a Skills Development Facilitator from amongst its 
full-time employees. Even if a consultant performs many of the SDF functions, there must be someone 
in the Municipality who is accountable for skills development activities and with whom the LGSETA can 

liaise. 


2.1 Date appointed as SDF 


02 January 2005 


2.2 ID Number 


7003255683085 


2.3 First names 


Jacob 


2.4 Surname 


Mokwena 


2.5 Telephone number 


Code 


058 


Number 


863 2811 


2.6 Fax number 


Code 


058 


Number 863 2523 


2.7 E-mail address 


iacob(a>nketoanafs.co.za 


2.8 Postal address 


2.9 Physical address 


P.O. Box 26 


Corner of Church and Voortrekker Street 


Reitz 


Reitz 


Postal code 


9810 


Postal code 


9810 


Some of the fields below have drop down menus. Please check and choose the relevant item. 


2.10 Race 

African 

2.11 Gender 

Male 

2.12 Primary SDF is disabled 

No 

2.13 Appointment procedure 

Appointed by 
employer 

2.14Current job title 

Training Officer 

2.15 SDF works with: 

Training committee 

Specify if Other 

2.16 Highest Qualification 

NQF Level 5/6 

2.17Training Programmes 
completed that assist in 
performance of SDF role 

SDF short course 

Yes 

SDF qualification 

Yes 

Conducting skills audits 

Yes 

Education, Training and Development Practitioner (ETDP) 


Other (please list): 


Training on completion of WSP 


Skills Development Facilitator training 








2.18 Number of SDF Forums 
that the SDF has attended in 
the previous year? 

4 

2.19 What support do you 
require from the LGSETA? 

Financial Support and Assistance on Training of Training Committee 

2.20 Does your Municipality 
have an HRD and Training 
Policy, and if so, when was it 
aDDroved bv the Council? 

No 
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REPORTING 2008/09 

Update only if the primary SDF details change during the year 


Section 2: Primary Skills Development Facilitator 


Note that every Municipality is required to nominate a Skills Development Facilitator from amongst its 
full-time employees. Even if a consultant performs many of the SDF functions, there must be someone 
in the Municipality who is accountable for skills development activities and with whom the LGSETA can 

liaise. 


2.1 Date appointed as SDF 


2.2 ID Number 


2.3 First names 


2.4 Surname 


2.5 Telephone number 


Code 


Number 


2.6 Fax number 


Code 


Number 


2.7 E-mail address 


2.8 Postal address 


2.9 Physical address 


Postal code 


Postal code 


Some of the fields below have drop down menus. Please check and choose the relevant item. 


2.10 Race 


2.11 Gender 


2.12 Primary SDF is disabled 


2.13 Appointment procedure 


2.14Current job title 


2.15 SDF works with: 


Specify if Other 

2.16 Highest Qualification 


2.17Training Programmes 
completed that assist in 
performance of SDF role 

SDF short course 


SDF qualification 


Conducting skills audits 


Education, Training and Development Practitioner (ETDP) 


Other (please list): 
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NKETOANA LOCAL MUNICIPALITY 

PLANNING 


Section 3: Description of Municipality consultative process for: 2009/10 

3.1 Type of consultative structure 

Indicate the type of consultative structures involved in compiling this Plan 

Skills Development Committee 


Trade Union 


Training Committee 

Yes 

Staff Committee 


Local labour forum 

Yes 

No consultation 


Other (specify) | 

3.2 Members of consultative structure 

Indicate the members of the consultative structure 

Name 

Position 

Representing .... 

Jacob Mokwena 

Training Officer 

Employer 

Lethole Ntsoelikane 

Assistant Manager Human Resource 

Employer 

Mosotho Malindi 

Councillor 

Employer 

Khale Mnguni 

Councillor 

Employer 

Mojalefa Mokoena 

Councillor 

Employer 

Ndi Joseph Tshabalala 

Debtors Clerk 

SAMWU Employees 

Nkosana Maduna 

Plumber 

SAMWU Employees 

Lefa Cecil Moholobela 

Elementary Worker 

SAMWU Employees 

Qapuli Moloi 

Elementary Worker 

SAMWU Employees 

Stephani Venter 

IDP 

IMATU Employees 

Makheo Mahamotsa 

Assistant Manager Community Services 

Employer 




3.3 Members who sit on other consultative structures 

Indicate the number of people who sit on the skills development consultative structure AS WELL AS on the local 
labour forum and the EE committee 

The local labour forum |8 |The Employment Equity committee | 

3.4 Process of developing the Plan and Report 

Indicate the type of process (required information) 

Informal meetings 

Yes 

Formal meetings | 

Workshops 

Yes 

Other (specify) 

When a need arise 

3.5 How often did consultative 
meetings take place? 


3.6 Form of communication wit 

category is relevant to your enterp 

staff about training and development and the Plan and Report If the 

rise choose YES from the drop down menu 

Through supervisors 

Yes 

Mass meetings 

Yes 

Pay slips 


Smaller meetings 

Yes 

Word of mouth 


Notice boards 

Yes 

Newsletter 


No communication 


Email 


Other (specify) | 

3.7 Registered trade unions 

Trade union name 

% members of total 
workforce 

Representative's name 

SAMWU 

98 

N J TSHABALALA 

IMATU 

2 

S Venter 























REPORTING - Quarterly and Annual Report 2008/09 


Section 3: Record of Consultation Process 

First Quarter | Second Quarter | Third Quarter | Fourth Quarter 

Annual Report 

3.1 Total Number of Meetings of Consultative Forum Meetings Held 


Number of Meetinqs | |Number of Meetinqs | 1 |Number of Meetinqs | |Number of Meetinqs | 2 

Total Meetings | 3 

3.2 New Members Appointed to the Consultative Forum inc. org they represent 

ALL new members appointed 

Makheo Mahamotsa 

Assistant Manaqer Community S 



Makheo Mahamotsa 

Nkosana Maduna 

SAMWU/Employees 



Nkosana Maduna 

Lefa Cecil Maduna 

SAMWU/Employees 



Lefa Cecil Maduna 

Qapuli Moloi 

SAMWU/Employees 



Qapuli Moloi 


























3.3 Comments on the Functioninc 

of the Consultative Forum (eg how is it functioning. If problems, what?) 

Summary of problems 

Consultative Forum is not 
effectively functioning. 




Non sitting of Labour Forum. Lack 
of coordination. 
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NKETOANA LOCAL MUNICIPALITY 

REPORTING - Annual Report Only 

Section 4: Employment profile 

Section 4.1 : Total number of employees in the enterprise as at: 

Do not enter 0 into the (ields below - only use a field if the number is 1 or greater. 


30 June 2009 




Race 




Age categories 



PWD 

African 

Coloured 

Indian 

1 White 

Total | T . , 

-20 

21-30 

31-40 1 41-50 

+ 51 

Total | T , 

M | F | Total 

M | F 

M | F 

M | 

F | M | F 

M | F | T0,a ' 

M | F 

M | F 

M | F | M | F 

M | F 

M | F | T0,a ' 


Employment category 



Executive Mayor 









0 

0 

0 











0 

0 

0 



0 


Mayor 

1 








1 

0 

1 





1 






1 

0 

1 



0 


Local Government Leqislators (Councillors) 

9 

5 





3 


12 

5 

17 





6 


2 

5 

4 


12 

5 

17 



0 


Traditional Leaders & Heads of Villaqes 









0 

0 

0 











0 

0 

0 



0 


Other (specify below) 





























Ward Committee Members 

33 

32 







33 

32 

65 

1 

1 

10 

8 

17 

15 

3 

3 

2 

5 

33 

32 

65 














0 

0 

0 











0 

0 

0 



0 

SUB-TOTALS 

43 

37 

0 

0 

0 

0 

3 

0 

46 

37 

83 

1 

1 

10 

8 

24 

15 

5 

8 

6 

5 

46 

37 

83 

0 

0 

0 

SOC 100 Directo 

s and Corporate Managers 




11131 

City/Municipal Manaqer 

2 








2 

0 

2 







2 




2 

0 

2 



0 

11133 

General Managers 









0 

0 

0 











0 

0 

0 



0 

1211 

Corporate Services Managers 









0 

0 

0 











0 

0 

0 



0 

1212 

Finance Managers 

1 

1 





1 


2 

1 

3 





1 

1 

1 




2 

1 

3 



0 

1213 

Human Resource Managers 

1 








1 

0 

1 



1 








1 

0 

1 



0 

1214 

Policy and Planning Managers 

1 








1 

0 

1 



1 








1 

0 

1 



0 

1221 

Engineering Managers 









0 

0 

0 











0 

0 

0 



0 

1222 

Construction Managers 









0 

0 

0 











0 

0 

0 



0 

1231 

ICT Managers 









0 

0 

0 











0 

0 

0 



0 

1251 

Health. Welfare and Education Service Managers 









0 

0 

0 











0 

0 

0 



0 

12922 

Commissioned Fire Officer 









0 

0 

0 











0 

0 

0 



0 

12923 

Commissioned Police Officer (Metro/Traffic Police 









0 

0 

0 











0 

0 

0 



0 

12991 

Laboratory Managers 









0 

0 

0 











0 

0 

0 



0 

12992 

Environment, Parks and Land Care Managers 

1 

1 







1 

1 

2 






1 

1 




1 

1 

2 



0 

12993 

Sports Administrator or Manager 









0 

0 

0 











0 

0 

0 



0 

12994 

Arts Administrator or Managers 









0 

0 

0 











0 

0 

0 



0 

1491 

Sport and Recreation Managers 









0 

0 

0 











0 

0 

0 



0 

1492 

Customer Services Managers 









0 

0 

0 











0 

0 

0 



0 


Other (specify below) 






































0 

0 

0 











0 

0 

0 



0 

SUB-TOTALS 

g| 

| 

oj 

oj 

0 

0 

1 

0 

7 

2 

9 

0 

0 

2 

0 

1 

2 

4 

0 

0 

0 

7 

2 

9 

0 

0 

0 

Corporate 

Services 

Core Admin 

P=-7| 

[—71 







1 

1 

2 




1 

1 






1 

1 

2 



0 

Core Finance 

i 








1 

0 

1 





1 






1 

0 

1 



0 

Legal 









0 

0 

0 











0 

0 

0 



0 

IT 









0 

0 

0 











0 

0 

0 



0 

Procurement 

i 








1 

0 

1 



1 








1 

0 

1 



0 

HR and Training 









0 

0 

0 











0 

0 

0 



0 

Financial 

Services 

Property Valuation 









0 

0 

0 











0 

0 

0 



0 

Rates 


i 







0 

1 

1 






1 





0 

1 

1 



0 

Billinq 


i 







0 

1 

1 






1 





0 

1 

1 



0 

Client Services 









0 

0 

0 











0 

0 

0 



0 

Community 

Services 

Parks 









0 

0 

0 











0 

0 

0 



0 

Community Facilities 









0 

0 

0 











0 

0 

0 



0 

Libraries 









0 

0 

0 











0 

0 

0 



0 

Recreation Centres 









0 

0 

0 











0 

0 

0 



0 

Primary Health Care Facilities 









0 

0 

0 











0 

0 

0 



0 

Cemeteries 









0 

0 

0 











0 

0 

0 



0 

Environmental 

Management 

Environmental Health 









0 

0 

0 











0 

0 

0 



0 

Pollution Control 









0 

0 

0 











0 

0 

0 



0 

Legal 

By-laws 









0 

0 

0 











0 

0 

0 



0 

Licensinq 









0 

0 

0 











0 

0 

0 



0 

Emergency 

Services 

Fire & rescue 









0 

0 

0 











0 

0 

0 



0 

Disaster Planninq and Manaqement 









0 

0 

0 











0 

0 

0 



0 

Community 

Safety 

Public Safety 









0 

0 

0 











0 

0 

0 



0 

Traffic Manaqement 

i 








1 

0 

1 



1 








1 

0 

1 



0 

jPublic Transport [ 









0 

0 

0 











0 

0 

0 



0 

IMunicipal 

jpianning 

LED/IDP/Urban Planning j 

i 







1 

1 

1 

2 





1 





1 

1 

1 

2 



0 

Land use manaqement [ 









0 

0 

0 











0 

0 

0 



0 

jHousing [ 









0 

0 

0 











0 

0 

0 



0 

Technical 

Services 

Roads and Stormwater 









0 

0 

0 











0 

0 

0 



0 

Solid Waste and Landfill 









0 

0 

0 











0 

0 

0 



0 

Water supply and waste water 









0 

0 

0 











0 

0 

0 



0 

Electricitv 









0 

0 

0 











0 

0 

0 



0 

| SUB-TOTALS | 

5 

3 

0 

0 

0 

0 

0 

1 

5 

4 

9 

0 

0 

2 

1 

3 

2 

0 

0 

0 

1 

5 

4 

9 

0 

0 

0 
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REPORTING - Annual Report Only 

Section 4: Employment profile 

Section 4.1 : Total number of employees in the enterprise as at: 

Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 


30 June 2009 


Code 

Employment category 

Race 

Age categories 

PWD 

African 

Coloured 

Indian 

White 

Total 

Tftta , 

-20 

21-30 

31-40 

41-50 

+ 51 

Total 

T„ fa , 

M 

F 

Total 

M | F 

M | F 

M | F 

M | F 

M | F 


M | F 

M | F 

M | F 

M | F 

M | F 

M | F 



Corporate 

Services 

Core Admin 









0 

0 

0 











0 

0 

0 



0 

Core Finance 









0 

0 

0 











0 

0 

0 



0 

Leqal 









0 

0 

0 











0 

0 

0 



0 

IT 









0 

0 

0 











0 

0 

0 



0 

Procurement 









0 

0 

0 











0 

0 

0 



0 

HR and Traininq 









0 

0 

0 











0 

0 

0 



0 

Financial 

Services 

Property Valuation 









0 

0 

0 











0 

0 

0 



0 

Rates 









0 

0 

0 











0 

0 

0 



0 

Billinq 









0 

0 

0 











0 

0 

0 



0 

Client Services 









0 

0 

0 











0 

0 

0 



0 

Community 

Services 

Parks 









0 

0 

0 











0 

0 

0 



0 

Communitv Facilities 









0 

0 

0 











0 

0 

0 



0 

Libraries 









0 

0 

0 











0 

0 

0 



0 

Recreation Centres 









0 

0 

0 











0 

0 

0 



0 

Primary Health Care Facilities 









0 

0 

0 











0 

0 

0 



0 

Cemeteries 









0 

0 

0 











0 

0 

0 



0 

Environmental 

Manaqement 

Environmental Health 









0 

0 

0 











0 

0 

0 



0 

Pollution Control 









0 

0 

0 











0 

0 

0 



0 

Legal 

By-laws 









0 

0 

0 











0 

0 

0 



0 

Licensino 









0 

0 

0 











0 

0 

0 



0 

Emergency 

Services 

Fire & rescue 









0 

0 

0 











0 

0 

0 



0 

Disaster Plannino and Manaoement 









0 

0 

0 











0 

0 

0 



0 

Community 

Safety 

Public Safetv 









0 

0 

0 











0 

0 

0 



0 

Traffic Manaaement 









0 

0 

0 











0 

0 

0 



0 

Public Transport 









0 

0 

0 











0 

0 

0 



0 

Municipal 

Planninq 

LED/IDP/Urban Planninq 









0 

0 

0 











0 

0 

0 



0 

Land use manaaement 









0 

0 

0 











0 

0 

0 



0 

Housinq 









0 

0 

0 











0 

0 

0 



0 

Technical 

Services 

Roads and Stormwater 









0 

0 

0 











0 

0 

0 



0 

Solid Waste and Landfill 

3 








3 

0 

3 





1 


2 




3 

0 

3 



0 

Water supply and waste water 

2 






1 


3 

0 

3 







1 


2 


3 

0 

3 



0 

Electricitv 







2 


2 

0 

2 





1 


1 




2 

0 

2 



0 

SUB-TOTALS 

5 

0 

0 

0 

0 

0 

3 

0 

8 

0 

8 

0 

0 

0 

0 

2 

0 

4 

0 

2 

0 

8 

0 

8 

0 

0 

0 

Corporate 

Services 

Core Admin 









0 

0 

0 











0 

0 

0 



0 

Core Finance 









0 

0 

0 











0 

0 

0 



0 

Leqal 









0 

0 

0 











0 

0 

0 



0 

IT 









0 

0 

0 











0 

0 

0 



0 

Procurement 









0 

0 

0 











0 

0 

0 



0 

HR and Traininq 









0 

0 

0 











0 

0 

0 



0 

Financial 

Services 

Property Valuation 









0 

0 

0 











0 

0 

0 



0 

Rates 









0 

0 

0 











0 

0 

0 



0 

Billinq 









0 

0 

0 











0 

0 

0 



0 

Client Services 









0 

0 

0 











0 

0 

0 



0 

Community 

Services 

Parks 









0 

0 

0 











0 

0 

0 



0 

Community Facilities 









0 

0 

0 











0 

0 

0 



0 

Libraries 









0 

0 

0 











0 

0 

0 



0 

Recreation Centres 









0 

0 

0 











0 

0 

0 



0 

Primary Health Care Facilities 









0 

0 

0 











0 

0 

0 



0 

Cemeteries 









0 

0 

0 











0 

0 

0 



0 

Environmental 

Manaqement 

Environmental Health 









0 

0 

0 











0 

0 

0 



0 

Pollution Control 









0 

0 

0 











0 

0 

0 



0 

Legal 

By-laws 









0 

0 

0 











0 

0 

0 



0 

Licensina 









0 

0 

0 











0 

0 

0 



0 

Emergency 

Services 

Fire & rescue 

2 








2 

0 

2 



1 


1 






2 

0 

2 



0 

Disaster Plannina and Manaaement 









0 

0 

0 











0 

0 

0 



0 

Community 

Safety 

Public Safetv 









0 

0 

0 











0 

0 

0 



0 

Traffic Manaaement 

1 

3 

1 






2 

3 

5 



1 

3 

1 






2 

3 

5 



0 

Public Transport 









0 

0 

0 











0 

0 

0 



0 

Municipal 

Planninq 

LED/IDP/Urban Planninq 









0 

0 

0 











0 

0 

0 



0 

Land use manaaement 









0 

0 

0 











0 

0 

0 



0 

Housinq 









0 

0 

0 











0 

0 

0 



0 

Technical 

Services 

Roads and Stormwater 









0 

0 

0 











0 

0 

0 



0 

Solid Waste and Landfill 









0 

0 

0 











0 

0 

0 



0 

Water supply and waste water 









0 

0 

0 











0 

0 

0 



0 

Electricitv 









0 

0 

0 











0 

0 

0 



0 

SUB-TOTALS 

3 

3 

1 

0 

0 

0 

0 

0 

4 

3 

7 

0 

0 

2 

3 

2 

0 

0 

0 

0 

0 

4 

3 

7 

0 

0 

0 
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REPORTING - Annual Report Only 

Section 4: Employment profile 

Section 4.1 : Total number of employees in the enterprise as at: 

Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 


30 June 2009 


Code 

Employment category 

Race 

Age categories 

PWD 

African 

Coloured 

Indian 

White 

Total 

Trtfal 

-20 

21-30 

31-40 

41-50 

+ 51 

Total 

T„ ta , 

M 

F 

Total 

M | F 

M | F 

M | F 

M | F 

M | F 


M | F 

M | F 

M | F 

M | F 

M | F 

M | F 



Corporate 

Services 

Core Admin 

5 

7 






3 

5 

10 

15 




4 

3 

4 

2 

1 


1 

5 

10 

15 



0 

Core Finance 

3 

3 






2 

3 

5 

8 



1 

2 

2 

1 


2 



3 

5 

8 



0 

Leqal 









0 

0 

0 











0 

0 

0 



0 

IT 









0 

0 

0 











0 

0 

0 



0 

Procurement 









0 

0 

0 











0 

0 

0 



0 

HR and Traininq 









0 

0 

0 











0 

0 

0 



0 

Financial 

Services 

Property Valuation 









0 

0 

0 











0 

0 

0 



0 

Rates 









0 

0 

0 











0 

0 

0 



0 

Billinq 









0 

0 

0 











0 

0 

0 



0 

Client Services 

4 

6 






1 

4 

7 

11 



1 


1 

3 

2 

2 


2 

4 

7 

11 



0 

Community 

Services 

Parks 









0 

0 

0 











0 

0 

0 



0 

Communitv Facilities 









0 

0 

0 











0 

0 

0 



0 

Libraries 


6 






1 

0 

7 

7 






4 


2 


1 

0 

7 

7 



0 

Recreation Centres 









0 

0 

0 











0 

0 

0 



0 

Primary Health Care Facilities 









0 

0 

0 











0 

0 

0 



0 

Cemeteries 









0 

0 

0 











0 

0 

0 



0 

Environmental 

Manaqement 

Environmental Health 









0 

0 

0 











0 

0 

0 



0 

Pollution Control 









0 

0 

0 











0 

0 

0 



0 

Legal 

By-laws 









0 

0 

0 











0 

0 

0 



0 

Licensino 









0 

0 

0 











0 

0 

0 



0 

Emergency 

Services 

Fire & rescue 









0 

0 

0 











0 

0 

0 



0 

Disaster Plannino and Manaoement 









0 

0 

0 











0 

0 

0 



0 

Community 

Safety 

Public Safetv 









0 

0 

0 











0 

0 

0 



0 

Traffic Manaaement 









0 

0 

0 











0 

0 

0 



0 

Public Transport 









0 

0 

0 











0 

0 

0 



0 

Municipal 

Planninq 

LED/IDP/Urban Planninq 









0 

0 

0 











0 

0 

0 



0 

Land use manaaement 









0 

0 

0 











0 

0 

0 



0 

Housinq 

3 

1 







3 

1 

4 





2 



1 

1 


3 

1 

4 



0 

Technical 

Services 

Roads and Stormwater 









0 

0 

0 











0 

0 

0 



0 

Solid Waste and Landfill 









0 

0 

0 











0 

0 

0 



0 

Water supply and waste water 









0 

0 

0 











0 

0 

0 



0 

Electricitv 









0 

0 

0 











0 

0 

0 



0 

SUB-TOTALS 

15 

23 

0 

0 

0 

0 

0 

7 

15 

30 

45 

0 

0 

2 

6 

8 

12 

4 

8 

1 

4 

15 

30 

45 

0 

0 

0 

Corporate 

Services 

Core Admin 

1 








1 

0 

1 









1 


1 

0 

1 



0 

Core Finance 









0 

0 

0 











0 

0 

0 



0 

Leqal 









0 

0 

0 











0 

0 

0 



0 

IT 









0 

0 

0 











0 

0 

0 



0 

Procurement 









0 

0 

0 











0 

0 

0 



0 

HR and Traininq 









0 

0 

0 











0 

0 

0 



0 

Financial 

Services 

Property Valuation 









0 

0 

0 











0 

0 

0 



0 

Rates 









0 

0 

0 











0 

0 

0 



0 

Billinq 









0 

0 

0 











0 

0 

0 



0 

Client Services 









0 

0 

0 











0 

0 

0 



0 

Community 

Services 

Parks 









0 

0 

0 











0 

0 

0 



0 

Community Facilities 









0 

0 

0 











0 

0 

0 



0 

Libraries 









0 

0 

0 











0 

0 

0 



0 

Recreation Centres 









0 

0 

0 











0 

0 

0 



0 

Primary Health Care Facilities 









0 

0 

0 











0 

0 

0 



0 

Cemeteries 









0 

0 

0 











0 

0 

0 



0 

Environmental 

Manaqement 

Environmental Health 









0 

0 

0 











0 

0 

0 



0 

Pollution Control 









0 

0 

0 











0 

0 

0 



0 

Legal 

By-laws 









0 

0 

0 











0 

0 

0 



0 

Licensina 









0 

0 

0 











0 

0 

0 



0 

Emergency 

Services 

Fire & rescue 









0 

0 

0 











0 

0 

0 



0 

Disaster Plannina and Manaaement 









0 

0 

0 











0 

0 

0 



0 

Community 

Safety 

Public Safetv 









0 

0 

0 











0 

0 

0 



0 

Traffic Manaaement 









0 

0 

0 











0 

0 

0 



0 

Public Transport 









0 

0 

0 











0 

0 

0 



0 

Municipal 

Planninq 

LED/IDP/Urban Planninq 









0 

0 

0 











0 

0 

0 



0 

Land use manaaement 









0 

0 

0 











0 

0 

0 



0 

Housinq 









0 

0 

0 











0 

0 

0 



0 

Technical 

Services 

Roads and Stormwater 

3 






1 


4 

0 

4 







2 


2 


4 

0 

4 



0 

Solid Waste and Landfill 

8 








8 

0 

8 





2 


1 


5 


8 

0 

8 



0 

Water supply and waste water 

12 






1 


13 

0 

13 





3 


8 


2 


13 

0 

13 



0 

Electricitv 









0 

0 

0 











0 

0 

0 



0 

SUB-TOTALS 

24 

0 

0 

0 

0 

0 

2 

0 

26 

0 

26 

0 

0 

0 

0 

5 

0 

11 

0 

10 

0 

26 

0 

26 

0 

0 

0 
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REPORTING - Annual Report Only 

Section 4: Employment profile 

Section 4.1 : Total number of employees in the enterprise as at: 

Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 


30 June 2009 


Code 

Employment category 

Race 

Age categories 

PWD 

African 

Coloured 

Indian 

White 

Total 

Tftta , 

-20 

21-30 

31-40 

41-50 

+ 51 

Total 

T„ fa , 

M 

F 

Total 

M | F 

M | F 

M | F 

M | F 

M | F 


M | F 

M | F 

M | F 

M | F 

M | F 

M | F 



Corporate 

Services 

Core Admin 









0 

0 

0 











0 

0 

0 



0 

Core Finance 









0 

0 

0 











0 

0 

0 



0 

Leqal 









0 

0 

0 











0 

0 

0 



0 

IT 









0 

0 

0 











0 

0 

0 



0 

Procurement 









0 

0 

0 











0 

0 

0 



0 

HR and Traininq 









0 

0 

0 











0 

0 

0 



0 

Financial 

Services 

Property Valuation 









0 

0 

0 











0 

0 

0 



0 

Rates 









0 

0 

0 











0 

0 

0 



0 

Billinq 









0 

0 

0 











0 

0 

0 



0 

Client Services 

4 








4 

0 

4 





2 




2 


4 

0 

4 



0 

Community 

Services 

Parks 

13 

3 







13 

3 

16 





2 


4 

3 

7 


13 

3 

16 



0 

Community Facilities 

1 

3 







1 

3 

4 









1 

3 

1 

3 

4 



0 

Libraries 









0 

0 

0 











0 

0 

0 



0 

Recreation Centres 









0 

0 

0 











0 

0 

0 



0 

Primary Health Care Facilities 









0 

0 

0 











0 

0 

0 



0 

Cemeteries 

3 








3 

0 

3 







1 


2 


3 

0 

3 



0 

Environmental 

Manaqement 

Environmental Health 









0 

0 

0 











0 

0 

0 



0 

Pollution Control 









0 

0 

0 











0 

0 

0 



0 

Legal 

By-laws 









0 

0 

0 











0 

0 

0 



0 

Licensina 









0 

0 

0 











0 

0 

0 



0 

Emergency 

Services 

Fire & rescue 

2 








2 

0 

2 







2 




2 

0 

2 



0 

Disaster Plannina and Manaaement 









0 

0 

0 











0 

0 

0 



0 

Community 

Safety 

Public Safetv 









0 

0 

0 











0 

0 

0 



0 

Traffic Manaaement 









0 

0 

0 











0 

0 

0 



0 

Public Transport 









0 

0 

0 











0 

0 

0 



0 

Municipal 

Planninq 

LED/IDP/Urban Planninq 









0 

0 

0 











0 

0 

0 



0 

Land use manaaement 









0 

0 

0 











0 

0 

0 



0 

Housinq 









0 

0 

0 











0 

0 

0 



0 

Technical 

Services 

Roads and Stormwater 

11 








11 

0 

11 







3 


8 


11 

0 

11 



0 

Solid Waste and Landfill 

16 

8 







16 

8 

24 




1 

2 

1 

5 

2 

9 

4 

16 

8 

24 



0 

Water supply and waste water 

31 






1 


32 

0 

32 



1 


3 


9 


19 


32 

0 

32 



0 

Electricitv 

6 








6 

0 

6 







4 


2 


6 

0 

6 



0 

SUB-TOTALS 

87 

14 

0 

0 

0 

0 

1 

0 

88 

14 

102 

0 

0 

1 

1 

9 

1 

28 

5 

50 

7 

88 

14 

102 

0 

0 

0 

Technical 

Services 

Roads and Stormwater 









0 

0 

0 











0 

0 

0 



0 

Solid Waste and Landfill 









0 

0 

0 











0 

0 

0 



0 

Water supply and waste water 









0 

0 

0 











0 

0 

0 



0 

Electricitv 









0 

0 

0 











0 

0 

0 



0 

SUB-TOTALS 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 












Summary Employment Data 


Total number of black (African, Coloured, Indian) employees 

271 

Black employees as a % of total employees 

93.77% 

Total number of women employees 

90 

Women employees as a % of total employees 

31.14% 

Total employees with Disabilities 

0 

Employees with disabilities as a % of total employees 

0.00% 

Total employees over 51 

86 

Over 51 employees as a % of total employees 

29.76% 

Total employees between 31 & 50 

163 

Employees between 31 & 50 as a % of total employees 

56.40% 

Total employees under 30 

40 

Employees under 30 as a % of total employees 

13.84% 
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NKETOANA LOCAL MUNICIPALITY 

REPORTING - Annual Report Only 

Section 4: Empioyment profile 

Section 4.2: Number of new recruits employed during the year ending 30 June 2009 

Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 


Employment category 

| Race 

| Age categories 

PWD | 

| African 

| Coloured 

| Indian | 

White | 

Total 

Total 

1 -20 | 

| 21-30 | 

| 31-40 1 

41- 

■50 

+ 1 

51 

| Total 

Total 

M 

F 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

SOC 1 00 Legislators 









0 

0 

0 











0 

0 

0 



0 

SOC 1 00 Directors and Corporate Managers 

4 

1 







4 

1 

5 



i 

1 

1 

1 

2 




4 

2 

6 



0 

SOC 200 Professionals 

3 

2 







3 

2 

5 



1 


2 

1 





3 

1 

4 



0 

SOC 300 Technicians and Trade Workers 









0 

0 

0 











0 

0 

0 



0 

SOC 400 Community and Personal Service Workers 

1 








1 

0 

1 





1 






1 

0 

1 



0 

SOC 500 Clerical and Administrative Workers 

4 

3 






1 

4 

4 

8 




2 

3 

2 

1 




4 

4 

8 



0 

SOC 700 Machine Operators and Drivers 









0 

0 

0 











0 

0 

0 



0 

SOC 800 Labourers 

1 








1 

0 

1 







1 




1 

0 

1 



0 

Apprentices 









0 

0 

0 











0 

0 

0 



0 

TOTALS 

13 

6 

0 

0 

0 

0 

0 

1 

13 

7 

20 

0 

0 

2 

3 

7 

in~l 

1 4 | 

0 

0 

0 

13 

7 

20 

0 

0 

0 
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NKETOANA LOCAL MUNICIPALITY 

REPORTING - Annual Report Only 

Section 4: Employment profile 

Section 4.3: New labour market entrants employed during the year ending 30 June 2009 

(ie. of the new recruits reflected in Section 4.2) Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 


Employment category 

| Race 

Age categories 

PWD || 

1 African 1 

Coloured 

Indian 1 

1 White 1 

1 Total 1 

Total 

-20 1 

21-30 1 

31- 

■40 

41-50 1 

+ 51 1 

Total 1 

Total 

M 

F 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 


M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

SOC 1 00 Leqislators 

1 








1 

0 

1 





1 






1 

0 

1 



0 

SOC 100 Directors and Corporate Manaqers 


1 







0 

1 

1 






1 





0 

1 

1 



0 

SOC 200 Professionals 









0 

0 

0 











0 

0 

0 



0 

SOC 300 Technicians and Trade Workers 









0 

0 

0 











0 

0 

0 



0 

SOC 400 Communitv and Personal Service Workers 



1 






1 

0 

1 



1 








1 

0 

1 



0 

SOC 500 Clerical and Administrative Workers 

1 

1 







1 

1 

2 




1 



1 




1 

1 

2 



0 

SOC 700 Machine Operators and Drivers 









0 

0 

0 











0 

0 

0 



0 

SOC 800 Labourers 

1 








1 

0 

1 





1 






1 

0 

1 



0 

Apprentices 









0 

0 

0 











0 

0 

0 



0 


Q 

Q 

D 

fi 

H 

H 

H 

H 







Summary New LME Data 

|% of new recruits who are also new labour market entrants | 30.00% | 


Page 25 



NKETOANA LOCAL MUNICIPALITY 

REPORTING - Annual Report Only 

Section 4: Employment profile 

Section 4.4: Number of interns given structured work experience during the year ending 30 June 2009 

Note: Interns are NOT part of the New Recruits category, nor are they included in the total number of employees in the enterprise. 

Do not enter 0 into the fields below - only use a field if the number is 1 or greater. LGSETA Scarce Skills Areas highlighted in RED 



Work area 


African 

Coloured 

Indian 

White 

Total 

Total 

| PWD I 

Total 



M 

F 

M 

F 

M 

F 

M 

F 

M 

F 


M 

F 



Core Admin 









0 

0 

0 



0 

Corporate 

Services 

Core Finance 









0 

0 

0 



0 

Leqal 









0 

0 

0 



0 

IT 









0 

0 

0 



0 


Procurement 









0 

0 

0 



0 

HR and Training 









0 

0 

0 



0 


Property Valuation 









0 

0 

0 



0 

Financial 

Rates 

2 

4 







2 

4 

6 



0 

Services 

Billinq 









0 

0 

0 



0 


Client Services 









0 

0 

0 



0 


Parks 









0 

0 

0 



0 

Community 

Services 

Community Facilities 









0 

0 

0 



0 

Libraries 









0 

0 

0 



0 

Recreation Centres 









0 

0 

0 



0 


Primary Health Care Facilities 









0 

0 

0 



0 


Cemeteries 









0 

0 

0 



0 

Environmental 

Environmental Health 









0 

0 

0 



0 

Management 

Pollution Control 









0 

0 

0 



0 

Legal 

By-laws 









0 

0 

0 



0 

Licensing 









0 

0 

0 



0 

Emergency 

Fire & rescue 









0 

0 

0 



0 

Services 

Disaster Planninq and Manaqement 









0 

0 

0 



0 

Community 

Public Safety 









0 

0 

0 



0 

Safety 

Traffic Management 









0 

0 

0 



0 

|Public Transport | 









0 

0 

0 



0 

Municipal 

LED/IDP/Urban Planning 









0 

0 

0 



0 

Planning 

Land use management 









0 

0 

0 



0 

|Housing | 









0 

0 

0 



0 


Roads and Stormwater 









0 

0 

0 



0 

Technical 

Solid Waste and Landfill 









0 

0 

0 



0 

Services 

Water supply and waste water 









0 

0 

0 



0 


Electricity 









0 

0 

0 



0 

Other (specify below) 
























0 

0 

0 



0 



TOTALS 

2 

4 

0 

0 

0 

0 

0 

0 

|2 II 4 II 6 

o 

o 

o 


Summary Intern Data 


Interns as a % of total employees 

2.08% 

Total interns in LGSETA Scarce Skill priority areas 

0 

Interns in LGSETA Scarce Skill priority areas as a % of total interns 

0.00% 
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NKETOANA LOCAL MUNICIPALITY 

REPORTING - Annual Report Only 

Section 4: Employment profile 

Section 4.5: Number of 18.2 learners given structured work experience during the year ending 30 June 2009 

Note: 18.2 Learners are UNEMPLOYED people who are working at the Municipality as part of a LEARNERSHIP 
Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 


Work area 

African 

Coloured 

Indian 

White 

Total 

Total 

PWD 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

Corporate 

Services 

Core Admin 

1 

5 







1 

5 

6 



0 

Core Finance 









0 

0 

0 



0 

Legal 









0 

0 

0 



0 

IT 









0 

0 

0 



0 

Procurement 

1 








1 

0 

1 



0 

HR and Training 









0 

0 

0 



0 

Financial 

Services 

Property Valuation 









0 

0 

0 



0 

Rates 

2 

1 







2 

1 

3 



0 

Billing 


1 







0 

1 

1 



0 

Client Services 









0 

0 

0 



0 

Community 

Services 

Parks 









0 

0 

0 



0 

Communitv Facilities 









0 

0 

0 



0 

Libraries 


2 







0 

2 

2 



0 

Recreation Centres 









0 

0 

0 



0 

Primarv Health Care Facilities 









0 

0 

0 



0 

Cemeteries 









0 

0 

0 



0 

Environmental 

Management 

Environmental Health 









0 

0 

0 



0 

Pollution Control 









0 

0 

0 



0 

Legal 

By-laws 









0 

0 

0 



0 

Licensing 









0 

0 

0 



0 

Emergency 

Services 

Fire & rescue 









0 

0 

0 



0 

Disaster Planning and Management 









0 

0 

0 



0 

Community 

Safety 

Public Safety 









0 

0 

0 



0 

Traffic Management 









0 

0 

0 



0 

Public Transport 









0 

0 

0 



0 

Municipal 

Planning 

LED/IDP/Urban Planning 









0 

0 

0 



0 

Land use management 









0 

0 

0 



0 

Housing 

1 

2 







1 

2 

3 



0 

Technical 

Services 

Roads and Stormwater 









0 

0 

0 



0 

Solid Waste and Landfill 









0 

0 

0 



0 

Water supplv and waste water 









0 

0 

0 



0 

Electricity 


1 







0 

1 

1 



0 

Other (specify below) 
























0 

0 

0 



0 



B kM 

UM 

■il 

UM 

UM 

UM 

UM 


ih a 

UM 

UM 

UM 


Summary 18.2 Learner Data 


1 8.2 learners as a % of total employees 

5.88% 

Total 18.2 learners in LGSETA Scarce Skill priority areas 

1 

Interns in LGSETA Scarce Skill priority areas as a % of total interns 

5.88% 
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REPORTING - Annual Report Only 
Section 4: Employment profile 

Section 4.6: Number of employees who left the enterprise in the year ending 30 June 2009 

Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 


Employment category 

Race 

Age categories 

PWD 

Reason 

African 

Coloured 

Indian 

White 

Total 

Total 

-20 

21-30 

31-40 

41-50 

+ 51 

Total 

Total 

M 

F 

Total 

Resigned 

Retired 

Retrenched 

Medical 

grounds 

Dismissed 

Death 

Total 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

SOC 1 00 Leqislators 


1 







0 

1 

1 








1 



0 

1 

1 



0 


1 











0 

1 

1 

SOC 1 00 Directors and Corporate Manaqers 

f 







1 

1 

1 

2 







f 

1 



1 

1 

2 



0 









l 




1 

0 

1 

SOC 200 Professionals 









0 

0 

0 











0 

0 

0 



0 













0 

0 

0 

SOC 300 Technicians and Trade Workers 







1 


1 

0 

1 









1 


1 

0 

1 



0 













1 

0 

1 

SOC 400 Community and Personal Service Workers 

f 






2 

i 

3 

1 

4 





1 


f 

I 

1 


3 

1 

4 



0 

2 

1 











2 

1 

3 

SOC 500 Clerical and Administrative Workers 

6 

1 






1 

6 

2 

8 



4 


2 

1 




1 

6 

2 

8 



0 

5 

1 


1 







I 


7 

2 

9 

SOC 700 Machine Operators and Drivers 









0 

0 

0 











0 

0 

0 



0 













0 

0 

0 

SOC 800 Labourers 

6 








6 

1 

7 








I 

5 


7 

1 

8 



0 



I 





I 



5 


7 

1 

8 

Apprentices 









0 

0 

0 











0 

0 

0 



0 













0 

0 

0 













































Summary Dala 

I Emplovees who left asa% oftotal emplovees I k I 
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NKETOANA LOCAL MUNICIPALITY 


REPORTING - Annual Report Only 
Section 5: Employee qualification profile 
Section 5.1: Employee qualification profile as at 

Do not enter 0 into the fields below - only use a field if the number is 


30 June 2009 

or greater. 


Employment category 

Highest level qualitications held by employees 

Below 
NQF 1 

NQF 1 

NQF2 

NQF 3 

NQF 4 

NQF 5 

NQF 6 

NQF 7 

NQF 8 

Unknown 

Total 

Total 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 



Executive Mayor 





















0 

0 

0 


Mayor 













1 








1 

0 

1 


Local Government Legislators (Councillors) 








1 

5 


2 

4 

1 

1 







8 

6 

14 


Traditional Leaders & Heads of Villages 





















0 

0 

0 


Other (specify below) 

























Ward Committee Members 



5 

3 

2 

2 

10 

11 

16 

14 











33 

30 

63 

SUB-TOTALS 

0 

0 

5 

3 

2 

2 

10 

12 

21 

14 

2 

4 

2 

1 

0 

0 

0 

0 

0 

0 

42 

36 

78 


11131 

City/Municipal Manager 













1 








1 

0 

1 

11133 

General Managers 





















0 

0 

0 

1211 

Corporate Services Managers 





















0 

0 

0 

1212 

Finance Managers 













1 








1 

0 

1 

1213 

Human Resource Managers 













1 








1 

0 

1 

1214 

Policy and Planning Managers 











1 










1 

0 

1 

1221 

Engineering Managers 





















0 

0 

0 

1222 

Construction Managers 





















0 

0 

0 

1231 

ICT Managers 





















0 

0 

0 

1251 

Health, Welfare and Education Service Managers 





















0 

0 

0 

12922 

Commissioned Fire Officer 





















0 

0 

0 

12923 

Commissioned Police Officer (Metro/Traffic Police) 





















0 

0 

0 

12991 

Laboratory Managers 





















0 

0 

0 

12992 

Environment, Parks and Land Care Managers 











1 

1 









1 

1 

2 

12993 

Sports Administrator or Manager 





















0 

0 

0 

12994 

Arts Administrator or Managers 





















0 

0 

0 

1491 

Sport and Recreation Managers 





















0 

0 

0 

1492 

Customer Services Managers 





















0 

0 

0 


Other (specify below) 













































0 

0 

0 

SUB-TOTALS 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


1 

3 

0 

0 

0 

0 

0 

0 

0 

5 

1 

6 




Corporate 

Services 

Core Admin 












1 

1 

1 







1 

2 

3 

Core Finance 













1 








1 

0 

1 

Legal 





















0 

0 

0 

IT 





















0 

0 

0 

Procurement 









1 












1 

0 

1 

HR and Training 





















0 

0 

0 

Financial 

Services 

Property Valuation 





















0 

0 

0 

Rates 












1 









0 

1 

1 

Billing 










1 











0 

1 

1 

Client Services 





















0 

0 

0 

Community 

Services 

Parks 





















0 

0 

0 

Community Facilities 





















0 

0 

0 

Libraries 





















0 

0 

0 

Recreation Centres 





















0 

0 

0 

Primary Health Care Facilities 





















0 

0 

0 

Cemeteries 





















0 

0 

0 

Environmental 

Manaqement 

Environmental Health 





















0 

0 

0 

Pollution Control 





















0 

0 

0 

Legal 

By-laws 





















0 

0 

0 

Licensinq 





















0 

0 

0 

Emergency 

Services 

Fire & rescue 





















0 

0 

0 

Disaster Planninq and Manaqement 





















0 

0 

0 

Community 

Safety 

Public Safety 





















0 

0 

0 

Traffic Manaqement 











1 










1 

0 

1 

Public Transport 





















0 

0 

0 

Municipal 

Planninq 

LED/IDP/Urban Planning 









1 





1 







1 

1 

2 

Land use manaqement 





















0 

0 

0 

Housing 





















0 

0 

0 

Technical 

Services 

Roads and Stormwater 





















0 

0 

0 

Solid Waste and Landfill 





















0 

0 

0 

Water supply and waste water 





















0 

0 

0 

Electricity 





















0 

0 

0 

SUB-TOTALS 

0 

0 

0 

0 

0 

0 

0 

0 

2 

1 

1 

2 

2 

2 

0 

0 

0 

0 

0 

0 

5 

5 

10 


REPORTING - Annual Report Only 
Section 5: Employee qualification profile 

Section 5.1 : Employee qualification profile as at 30 June 2009 

Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 


Employment category 

Highest level qualitications held by employees 

Below 

NQF1 

NQF 1 

NQF 2 

NQF 3 

NQF 4 

NQF 5 

NQF 6 

NQF 7 

NQF 8 

Unknown 

Total 

Total 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 


Corporate 

Services 

Core Admin 





















0 

0 

0 

Core Finance 





















0 

0 

0 

Legal 





















0 

0 

0 

IT 





















0 

0 

0 

Procurement 





















0 

0 

0 

HR and Training 





















0 

0 

0 

Financial 

Services 

Property Valuation 





















0 

0 

0 

Rates 





















0 

0 

0 

Billing 





















0 

0 

0 

Client Services 





















0 

0 

0 

Community 

Services 

Parks 





















0 

0 

0 

Community Facilities 





















0 

0 

0 

Libraries 





















0 

0 

0 

Recreation Centres 





















0 

0 

0 

Primary Health Care Facilities 





















0 

0 

0 

Cemeteries 





















0 

0 

0 

Environmental 

Manaqement 

Environmental Health 





















0 

0 

0 

Pollution Control 





















0 

0 

0 

Legal 

By-laws 





















0 

0 

0 

Licensinq 





















0 

0 

0 

Emergency 

Services 

Fire & rescue 





















0 

0 

0 

Disaster Planninq and Manaqement 





















0 

0 

0 

Community 

Safety 

Public Safety 





















0 

0 

0 

Traffic Manaqement 





















0 

0 

0 

Public Transport 





















0 

0 

0 

Municipal 

Planninq 

LED/IDP/Urban Planninq 





















0 

0 

0 

Land use manaqement 





















0 

0 

0 

Housing 





















0 

0 

0 

Technical 

Services 

Roads and Stormwater 





















0 

0 

0 

Solid Waste and Landfill 





















0 

0 

0 

Water supply and waste water 









1 












1 

0 

1 

Electricity 









3 












3 

0 

3 

SUB-TOTALS 

0 

0 

0 

0 

0 

0 

0 

0 

4 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

4 

0 

4 


Corporate 

Services 

Core Admin 





















0 

0 

0 

Core Finance 





















0 

0 

0 

Leqal 





















0 

0 

0 

IT 





















0 

0 

0 

Procurement 





















0 

0 

0 

HR and Training 





















0 

0 

0 

Financial 

Services 

Property Valuation 





















0 

0 

0 

Rates 





















0 

0 

0 

Billing 





















0 

0 

0 

Client Services 





















0 

0 

0 

Community 

Services 

Parks 





















0 

0 

0 

Communitv Facilities 





















0 

0 

0 

Libraries 





















0 

0 

0 

Recreation Centres 





















0 

0 

0 

Primary Health Care Facilities 





















0 

0 

0 

Cemeteries 





















0 

0 

0 

Environmental 

Manaqement 

Environmental Health 





















0 

0 

0 

Pollution Control 





















0 

0 

0 

Legal 

By-laws 





















0 

0 

0 

Licensinq 





















0 

0 

0 

Emergency 

Services 

Fire & rescue 









2 












2 

0 

2 

Disaster Planninq and Manaqement 





















0 

0 

0 

Community 

Safety 

Public Safety 





















0 

0 

0 

Traffic Manaqement 










3 

2 










2 

3 

5 

Public Transport 





















0 

0 

0 

Municipal 

Planninq 

LED/IDP/Urban Planning 





















0 

0 

0 

Land use manaqement 





















0 

0 

0 

Housing 





















0 

0 

0 

Technical 

Services 

Roads and Stormwater 





















0 

0 

0 

Solid Waste and Landfill 





















0 

0 

0 

Water supply and waste water 





















0 

0 

0 

Electricity 





















0 

0 

0 

SUB-TOTALS 

0 

0 

0 

0 

0 

0 

0 

0 

2 

3 

2 

0 

0 

0 

0 

0 

0 

0 

0 

0 

4 

3 

7 


REPORTING - Annual Report Only 
Section 5: Employee qualification profile 

Section 5.1 : Employee qualification profile as at 30 June 2009 

Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 


Employment category 

Highest level qualitications held by employees 

Below 

NQF1 

NQF 1 

NQF 2 

NQF 3 

NQF 4 

NQF 5 

NQF 6 

NQF 7 

NQF 8 

Unknown 

Total 

Total 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 


Corporate 

Services 

Core Admin 









3 

3 

1 

4 


2 







4 

9 

13 

Core Finance 









1 

2 

2 

1 









3 

3 

6 

Legal 





















0 

0 

0 

IT 





















0 

0 

0 

Procurement 





















0 

0 

0 

HR and Training 





















0 

0 

0 

Financial 

Services 

Property Valuation 





















0 

0 

0 

Rates 





















0 

0 

0 

Billing 





















0 

0 

0 

Client Services 









1 

4 

1 

2 

1 








3 

6 

9 

Community 

Services 

Parks 





















0 

0 

0 

Community Facilities 





















0 

0 

0 

Libraries 










3 


1 









0 

4 

4 

Recreation Centres 





















0 

0 

0 

Primary Health Care Facilities 





















0 

0 

0 

Cemeteries 





















0 

0 

0 

Environmental 

Manaqement 

Environmental Health 





















0 

0 

0 

Pollution Control 





















0 

0 

0 

Legal 

By-laws 





















0 

0 

0 

Licensinq 





















0 

0 

0 

Emergency 

Services 

Fire & rescue 





















0 

0 

0 

Disaster Planninq and Manaqement 





















0 

0 

0 

Community 

Safety 

Public Safety 





















0 

0 

0 

Traffic Manaqement 





















0 

0 

0 

Public Transport 





















0 

0 

0 

Municipal 

Planninq 

LED/IDP/Urban Planninq 





















0 

0 

0 

Land use manaqement 





















0 

0 

0 

Housing 









3 

1 











3 

1 

4 

Technical 

Services 

Roads and Stormwater 





















0 

0 

0 

Solid Waste and Landfill 





















0 

0 

0 

Water supply and waste water 





















0 

0 

0 

Electricity 





















0 

0 

0 

SUB-TOTALS 

0 

0 

0 

0 

0 

0 

0 

0 

8 

13 

4 

8 

1 

2 

0 

0 

0 

0 

0 

0 

13 

23 

36 


Corporate 

Services 

Core Admin 





















0 

0 

0 

Core Finance 





















0 

0 

0 

Leqal 





















0 

0 

0 

IT 





















0 

0 

0 

Procurement 





















0 

0 

0 

HR and Training 





















0 

0 

0 

Financial 

Services 

Property Valuation 





















0 

0 

0 

Rates 





















0 

0 

0 

Billing 





















0 

0 

0 

Client Services 





















0 

0 

0 

Community 

Services 

Parks 





















0 

0 

0 

Communitv Facilities 





















0 

0 

0 

Libraries 





















0 

0 

0 

Recreation Centres 





















0 

0 

0 

Primary Health Care Facilities 





















0 

0 

0 

Cemeteries 





















0 

0 

0 

Environmental 

Manaqement 

Environmental Health 





















0 

0 

0 

Pollution Control 





















0 

0 

0 

Legal 

By-laws 





















0 

0 

0 

Licensinq 





















0 

0 

0 

Emergency 

Services 

Fire & rescue 





















0 

0 

0 

Disaster Planninq and Manaqement 





















0 

0 

0 

Community 

Safety 

Public Safety 





















0 

0 

0 

Traffic Manaqement 





















0 

0 

0 

Public Transport 





















0 

0 

0 

Municipal 

Planninq 

LED/IDP/Urban Planning 





















0 

0 

0 

Land use manaqement 





















0 

0 

0 

Housing 





















0 

0 

0 

Technical 

Services 

Roads and Stormwater 





















0 

0 

0 

Solid Waste and Landfill 





















0 

0 

0 

Water supply and waste water 





2 




4 












6 

0 

6 

Electricity 





















0 

0 

0 

SUB-TOTALS 

0 

0 

0 

0 

2 

0 

0 

0 

4 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

6 

0 

6 


30 June 2009 


REPORTING - Annual Report Only 
Section 5: Employee qualification profile 
Section 5.1: Employee qualification profile as at 

Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 


Employment category 

Highest level qualitications held by employees j 

Below 

NQF 1 

NQF 1 

NQF 2 

NQF 3 

NQF 4 

NQF 5 

NQF 6 

NQF 7 

NQF 8 

Unknown 

Total 

Total 

M | F~“ 

M | F 

M | F 

M | F 

M | F"~ 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

Corporate 

Services 

Core Admin 

— 

— 

— 

— 

— 

— 

— 

— 

— 

— 

— 

— 

— 

— 

— 

— 

— 

— 

— 

— 

r-on 

1-5-1 

1—0“ 

Core Finance 





















0 

0 

0 

Legal 





















0 

0 

0 

IT 





















0 

0 

0 

Procurement 





















0 

0 

0 

HR and Training 





















0 

0 

0 

Financial 

Services 

Property Valuation 





















0 

0 

0 

Rates 





















0 

0 

0 

Billing 





















0 

0 

0 

Client Services 









3 












3 

0 

3 

Community 

Services 

Parks 

7 

4 





1 














8 

4 

12 

Community Facilities 





















0 

0 

0 

Libraries 





















0 

0 

0 

Recreation Centres 





















0 

0 

0 

Primary Health Care Facilities 





















0 

0 

0 

Cemeteries 





















0 

0 

0 

Environmental 

Manaqement 

Environmental Health 





















0 

0 

0 

Pollution Control 





















0 

0 

0 

Legal 

By-laws 





















0 

0 

0 

Licensinq 





















0 

0 

0 

Emergency 

Services 

Fire & rescue 





















0 

0 

0 

Disaster Planninq and Manaqement 





















0 

0 

0 

Community 

Safety 

Public Safety 





















0 

0 

0 

Traffic Manaqement 





















0 

0 

0 

IPublic Transport | 





















0 

0 

0 

iMunicipal 

jpianning 

1 LED/IDP/Urban Planning 1 





















0 

0 

0 

1 Land use manaqement | 





















0 

0 

0 

jHousing | 





















0 

0 

0 

Technical 

Services 

Roads and Stormwater 

5 


2 


















7 

0 

7 

Solid Waste and Landfill 

6 

2 

1 


3 




1 

1 











11 

3 

14 

Water supply and waste water 

14 


3 


5 


5 


6 












33 

0 

33 

Electricity 

1 




















1 

0 

1 

| SUB-TOTALS | 

33 

6 

6 

0 

8 

0 

6 

0 

10 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

63 

7 

70 

























Technical 

Services 

Roads and Stormwater 













— 

i; 


— 





— o - 

— o - 

~0~ 

Solid Waste and Landfill 





















0 

0 

0 

Water supply and waste water 





















0 

0 

0 

Electricity 





















0 

0 

0 

1 SUB-TOTALS 1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

TOTALS 

33 

6 ■ 

11 

3 

12 

2& 

16 

12 

51 

32 

11 

15 

&8g 

5 

ffo'S 

0 


0 


0 

142 75 

217 


Summary Employee Qualification Profile Data 

Total number of employees with an NQF Level 1 and below 

53 

Employees with an NQF Level 1 and below as a % of total employees 

#REF! 

Total number of employees with an NQF Level 2,3 and 4 

125 

Employees with an NQF Level 2,3 and 4 as a % of total employees 

#REF! 

Total number of employees with an NQF Level 5 and above 

39 

Employees with an NQF Level 5 and above as a % of total employees 

#REF! 

Total employees in SOC 100 and 200 with an NQF Level 6 and above 

7 

Employees in SOC 100 and 200 with an NQF Level 6 and above as a % of 
total employees in those categories 

#REF! 

Total employees in SOC 300 with an NQF Level 5 and above 

0 

Employees in SOC 300 with an NQF Level 5 and above as a % of total 
employees in those categories 

#REF! 




NKETOANA LOCAL MUNICIPALITY 


REPORTING - Annual Report Only 

Section 5: Employee qualification profile 


Section 5.2: Process used to complete the qualification profile 

Description 

Yes/No 

Comment 

Looked at formal qualifications 

Yes 

Check personal files 

Considered all training, both formal and informal 

Yes 


Interviewed each employee 



Conducted Recognition of Prior Learning (RPL) Process 



Skills audit 

Yes 

Submitting Questionaires to different Department 

Other (specify below): 
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NKETOANA LOCAL MUNICIPALITY 

PLANNING 


Section 6: Strategic objectives and measures of success for Municipalities for the Financial Year: 


2009/10 


IDP objectives 

Operational context 

Municipal objectives 

Enabling context 

Training and skills development objectives 

Objectives 

Tarqets and measures of success 

Objectives 

Tarqets and measures of success 

Local Economic Development 

Reduce unemployment by 7.5% 


Prioritising and communicating critical 
skills for sustainable growth.development 
and equity. 

Information on critical skills is widely £ 

To reduce the number of households living in 
poverty by 5% 


Promoting and accelerating quality 
training for all in the workplace. 

By 201 5 at least 50% of employees 
who are participating in ABET 
programme should have reached 
level four 

To strive for an economic growth rate of 4-5% 
per annum 


Promoting employability and sustainable 
livelihoods through skills development. 

By 201 1 at least 1 00 workers 
assisted to enter and at least 50% 
successfully complete 
programmes.including learnerships 
and apprenticeshipsjeading to basic 
entry,intermediate and high level 
scarce skills 



Assisting designated groups.including 
new entrants to participate in accredited 
work-intergrated learning and work based 
programmes to acquire critical skills to 
enter the labour market and self 
employment. 

By 201 1 at least 1 00 workers 
assisted to enter and at least 50% 
successfully complete 
programmes.including learnerships 
and apprenticeshipsjeading to basic 
entry.intermediate and high level 
scarce skills 





Basic Service Delivery and Infrastructure 
development.Technical Services:- 
W ater, Electricity .Sanitation, Roads. 

To ensure that all areas have sufficient and 
sustainable bulk water supply 




















Electricity 

To ensure that all areas provided by the 
municipality have access to electricity 

By December 2009 at least 90% of 
electricity meters should have being 
installed. 



















Sanitation 





Eradicate buckets in all areas as means of 
sanitation. 

By December 2009 at least all units 
should have completed buckect 
eradication process. 















Roads 

To ensure that all roads are surfaced with 
tar.paving or gravel and maintained it to keep 
it in good conditions. 




















Good Governance 





Develop and establish good governance that 
is transparent and accountable 
















Municipal Financial Viability and 
Management:Finance,Financial Management 

To create a financially sustainable and 
accountable municipality. 




















Municipal Transformation and Institutional 
Development:Corporate Services 

Develop a well skilled workforce that is better 
equipped to respond to community needs. 




















Basic Service Delivery and Infrastructure 
development.Community Services Environmental 

To identify and develop new and existing 
environmental conservation areas or reserves 
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NKETOANA L 


Transformation context 

Employment equity objectives (employees only) 

Priority Skills Area addressed 

Notes 

Objectives 

Tarqets and measures of success 

To redress historical,legal,social and economic 

By 201 0 the organisation should have instituted 
affirmative action measures although targets may 
be reviewed on annual basis. 

Social/community/economic development and planninq 


discrimination against designated groups that are defined 
as blacks.including Africansjndians and 

To makes sure that the capacitation of employees 
address past imbalances & empowers individuals. 

ABET 


Coloureds.women & disabled people. 

Establishing and ensuring equal employment 
policies,practice and procedure by 201 1 

Social/community/economic development and planninq 


To ensure that this employment equity plan has 


Life skills 


legitimacy within the municipality through direct 
manaqement and employee involvement. 




To eliminate unfair discrimination in employment 




To actively train.develop.promote and recruit 




suitably qualified people from desiqnated 




qroups. 




To have a workforce.which at all levels reflects 




the composition of South Africa society.This 




approach will quide the implementation EE plan 




subject to the availablity of suitable qualified people 




To contribute to buildinq a non racial & non sexist SA. 




To create a work environment that is free from any 
discriminatory practises,policies & procedures,utilising our 
cultural diversity to benefit of all. 
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PLANNING 

Section 6: Strategic objectives and measures of success for Municipalities for the Financial Year: 2009/10 


IDP objectives 

Operational context 

Municipal objectives 

Enabling context 

Training and skills development objectives 

Objectives 

Tarqets and measures of success 

Objectives 

Tarqets and measures of success 

Biodiversity. 













Environmental Health 

To manage negative impacts of development 
activities. 




To promote compliance to environmental 
legislation. 
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Transformation context 

Employment equity objectives (employees only) 

Priority Skills Area addressed 

Notes 

Objectives 

Tarqets and measures of success 
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PLANNING 

Section 6: Strategic objectives and measures of success for Municipalities for the Financial Year: 2009/10 


IDP objectives 



Training and skills deve 



Tarqets and measures of success 


Tarqets and measures of success 

Environmental capacity building.awareness and 
empowerment. 

To ensure that pollution (air,water,soil and 
noise) 




are minimized to acceptable standards in 
order to preseve the environment and natural 
resources. 




Increase awareness through educating 
communties about environmental issues and 
how to preserve the environment. 
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NKETOANA LOCAL MUNICIPALITY 


PLANNING 


Section 7: Sector Priority Skills Areas for the Financial Year: 

Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 

2009/10 


Training and skills 
development interventions 
in the area of... 

Skills Priority no 

Number of interventions planned for the period 

1 1 

General 
(GET) band 

Further Education and 
Training 

Higher Education and Training 
(HE) band 

Unknown 

TOTAL 

Up to NQF 
Level 1 

NQF 
Level 2 

NQF 
Level 3 

NQF 
Level 4 

NQF 
Level 5 

NQF 
Level 6 

NQF 
Level 7 

NQF 
Level 8 

ABET 

1 

30 

10 








40 

Administration 

6 




20 

16 

3 




39 

Client service 

11 




26 

10 





36 

Computer Literacy 

3 




22 

10 





32 

Corporate, legal and support 

8 






15 




15 

Financial 

4 




15 

15 

5 




35 

Life skills 

10 




13 

1 





14 

Management / leadership 

9 






10 




10 

Occupational Health and Safety 

2 




12 

12 

1 




25 

Policy development 

6 





18 





18 

Project management /planning 

7 





10 

1 




11 

Social/community/economic development and planning 

12 




4 

3 





7 

Specialist technical 

5 



73 

30 

20 





123 

Training skills 

11 










0 

Specialist Skills required by legislation 

13 





3 





3 


TOTAL 

30 

10 

Ell W 

0 

o 
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PLANNING 

Section 8: Proposed Programmes - Training for Municipal Employees during: 2009/10 

Note that if you have not yet appointed a provider, you can write 'not yet appointed' in the 'Proposed Provider' column 


No. 

Course Name or Qualification Title 

Proposed Provider 

Skills Priority Area 

Skills 

Priority 

No 

Informal/ 

Formal 

In-house/ 

External 

Type of Intervention 

Target Employment 
Category 

Total No. 

to be 
Trained 

Estimated 

Cost 

1 

ABET 

MEDIA WORKS/ 

ABET 

1 

Formal 

In-house 

Certificate 

Labourers 

40 

R 72 000.00 

2 

Batho Pele/Customer Care 

TreeTops/Not vet Appointed 

Client service 

11 

Formal 

In-house 

Skills Proqramme 

Clerical & Administrative W 

15 

R 32 000.00 

3 

Leadership for Finance Management skills 

INSTITUTE OF MUNICIPAL FINANCE OFFICER 

Administration 

6 

Formal 

External 

Skills Proqramme 

Professionals 

10 

R 40 000.00 

4 

Basic Accounting Skills 

INSTITUTE OF MUNICIPAL FINANCE OFFICER 

Financial 

4 

Formal 

External 

Skills Proqramme 

Clerical & Administrative W 

15 

R 22 530.00 

5 

Basic and Advance Computer Skills 

CTU TRAINING SOLUTIONS/Not yet appointed 

Computer Literacy 

3 

Formal 

In-house 

Skills Proqramme 

Clerical & Administrative W 

15 

R 52 500.00 

6 

Management and Leadership Development 

Public Admin Leadership & Management 

Academy 

Management / leadership 

9 

Formal 

External 

Skills Proqramme 

Directors and Corporate M 

10 


7 

Municipal Finance 

UNIVERSITY OF PRETORIA 

Financial 

4 

Formal 

External 

Learnership 

Clerical & Administrative W 

4 

R 60 000.00 

8 

Internal Audit 

UNIVERSITY OF PRETORIA/Not yet appointed 

Financial 

4 

Formal 

External 

Learnership 

Professionals 

2 

R 44 000.00 

9 

Fire Fiqhter 2 

Manqaunq Fire and Rescue Colleqe/Not yet ap 

Life skills 

10 

Formal 

External 

Learnership 

Community & Personal Se 

4 

R 74 000.00 

10 

Teleohone Etiquette 

LeMark/Not vet appointed 

Client service 

11 

Formal 

In-house 

Skills Proqramme 

Clerical & Administrative W 

6 

R 15 000.00 

11 

Plumbinq 

Kwetlisonq FET Colleqe/Not yet appoinetd 

Specialist technical 

5 

Formal 

External 

Certificate 

Labourers 

8 

R 20 000.00 

12 

Report Writinq 

LeMark/Not vet appointed 

Administration 

6 

Formal 

In-house 

Skills Proqramme 

Clerical & Administrative W 

6 

R 18 000.00 

13 

Minutes Takinq 

READ/Not yet appointed 

Administration 

6 

Formal 

In-house 

Skills Proqramme 

Clerical & Administrative W 

6 

R 20 000.00 

14 

Advance Traininq PA's and Secretaries 

TreeTops/Not vet Appointed 

Client service 

11 

Formal 

In-house 

Skills Proqramme 

Clerical & Administrative W 

10 

R 15 300.00 

15 

Builder/Bricklayer 

Maluti FET Colleqe/Not yet appointed 

Specialist technical 

5 

Formal 

External 

Certificate 

Labourers 

8 

R 5 200.00 

16 

Records Manaqement 

LeMark /Not vet appointed 

Administration 

6 

Formal 

External 

Skills Proqramme 

Clerical & Administrative W 

3 

R 15 000.00 

17 

Electronic Records Manaqement 

LeMark /Not yet appointed 

Administration 

6 

Formal 

External 

Skills Proqramme 

Clerical & Administrative W 

3 

R 15 000.00 

18 

Proiect Manaqement 

BELGRAVIA INSTITUTE OF MANAGEMENT 

Proiect manaqement /planninq 

7 

Formal 

External 

Skills Proqramme 

Professionals 

10 

R 45 000.00 

19 

Safety Mangement 

Compliance South Africa Pty/Not yet appointed 

Life skills 

11 

Formal 

External 

Skills Proqramme 

Clerical & Administrative W 

1 

R 25 000.00 

20 

Financial Management for Non Finance Manager 

Public Admin Leadership & Management 

Academy 

Financial 

4 

Formal 

In-house 

Skills Proqramme 

Directors and Corporate M 

12 


21 

First Aider Traininq 

Compliance South Africa Pty 

Life skills 

11 

Formal 

External 

Skills Proqramme 

Clerical & Administrative W 

12 

R 10 000.00 

22 

Drivers 

FREESTATE DRIVING SCHOOL/NOT YET APP 

Life skills 

11 

Formal 

External 

Skills Proqramme 

Labourers 

20 

R 36 000.00 

23 

Human Resource Development 

BELGRAVIA INSTITUTE OF MANAGEMENT 

Administration 

6 

Formal 

External 

Skills Proqramme 

Clerical & Administrative W 

3 

R 34 000.00 

24 

Electrical Reticulation 

Trinintv Technical Traininq 

Specialist technical 

5 

Formal 

External 

Learnership 

Technicians & Trade Work 

8 

R 148 000.00 

25 

Weldinq 

Maluti FET Colleqe/Not yet appointed 

Specialist technical 

5 

Formal 

External 

Certificate 

Labourers 

8 

R 8 000.00 

26 

Mechanics 

Kwetlisonq FET Colleqe/Not vet appoinetd 

Specialist technical 

5 

Formal 

External 

Certificate 

Labourers 

4 

R 8 000.00 

27 

Plant Operators 

UNIQUE TRAINING SOLUTIONS/Not yet app 

Specialist technical 

5 

Formal 

In-house 

Skills Proqramme 

Labourers 

15 

R 27 000.00 

28 

Water and Sewaqe Operators 

UNIQUE TRAINING SOLUTIONS/Not vet app 

Specialist technical 

5 

Formal 

In-house 

Learnership 

Machine Operators & Drive 

8 

R 148 000.00 

29 

Water Quality 

UNIQUE TRAINING SOLUTIONS/Not yet app 

Specialist technical 

5 

Formal 

External 

Apprenticeship 

Labourers 

15 

R 22 500.00 

30 

GIS 

DBSA Vulindlela Academv 

Administration 

6 

Formal 

External 

Skills Proqramme 

Professionals 

3 


31 

Accident Analysis 

IMPACT EMERGENCY TECHNOLOGY 

Occupational Health and Safety 

2 

Formal 

External 

Skills Proqramme 

Community & Personal Se 

6 

R 24 000.00 

32 

Basic Excel 

CTU TRAINING SOLUTIONS/Not yet appointed 

Computer Literacv 

3 

Formal 

In-house 

Skills Proqramme 

Clerical & Administrative W 

15 

R 52 500.00 

33 

Budget 

INSTITUTE OF MUNICIPAL FINANCE OFFICER 

Financial 

4 

Formal 

In-house 

Skills Proqramme 

Clerical & Administrative W 

15 

R 22 530.00 

34 

Drainaqe.Sewaqe & Storm water 

UNIQUE TRAINING SOLUTIONS/Not vet app 

Specialist technical 

5 

Formal 

In-house 

Skills Proqramme 

Labourers 

10 

R 65 000.00 

35 

Road Roller Operator 

UNIQUE TRAINING SOLUTIONS/Not yet app 

Specialist technical 

5 

Formal 

In-house 

Skills Proqramme 

Labourers 

10 

R 25 000.00 

36 

Pavinq Plant Operator 

Kwetlisonq /Not vet appointed 

Specialist technical 

5 

Formal 

In-house 

Skills Proqramme 

Labourers 

10 

R 30 000.00 

37 

Contract Law 

Public Admin Leadership & Management 

Academy 

Management / leadership 

9 

Formal 

In-house 

Skills Proqramme 

Directors and Corporate M 

15 


38 

LED 

TADI /not yet appointed 

Social/community/economic development and 
planning 

12 

Formal 

External 

Learnership 

Clerical & Administrative W 

4 

R 74 000.00 

39 

IDP 

CENTRAL UNIVERSITY OF TECHNOLOGY 

Social/community/economic development and 
planninq 

12 

Formal 

External 

Learnership 

Clerical & Administrative W 

3 

R 45 000.00 

40 

Risk Management 

Public Admin Leadership & Management 

Academy 

Management / leadership 

9 

Formal 

In-house 

Skills Proqramme 

Directors and Corporate M 

10 


41 

Local Government Accounting Certificate 

South African Institute of Chartered Accountants 

Financial 

4 

Formal 

External 

Learnership 

Clerical & Administrative W 

6 

R 210 000.00 

42 

Certificate Programme in Management 
Development for Municipal Finance 

WITS BUSINESS SCHOOL 

Financial 

4 

Formal 

External 

Learnership 

Directors and Corporate M 

6 

R 210 000.00 

43 

Perfomance Manaqement 

DBSA Vulindlela Academy 

Manaqement / leadership 

9 


Formal 

ln-house 


10 


44 

Personal Finance Manaqement 

DBSA Vulindlela Academy 

Life skills 

7 


Formal 

ln-house 


30 


45 

HlVand AIDS 

DBSA Vulindlela Academy 

Life skills 

8 


Formal 

In-house 


20 


46 

Water Purification 

MAHUBE TRAINING & Development 

Specialist technical 

7 

2 

Formal 

In-house 

Yes 

4 

R 60 000.00 

47 

Strateqic Manaqement 

UNISA 

Manaqement / leadership 

9 


Formal 

External 

Yes 

3 

R 3 190.00 

48 











49 
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Summary Data of Proposed Programmes for Employees 


Total Number to be Trained 

461 

Total Estimated Cost of Training 

R 1 853 250.00 

Total Estimated Levy 

R 322 237.62 

Total Estimated Cost as a % of Levy 

575.12% 

|Total Interventions ! 

Skills 

Priority 

No 

Name of Intervention 

Number of Interventions Planned 

1 

ABET 

1 

6 

Administration 

7 

11 

Client service 

3 

3 

Computer Literacv 

2 

8 

Corporate, leqal and support 

0 

4 

Financial 

7 

10 

Life skills 

0 

9 

Manaqement / leadership 

5 

2 

Occupational Health and Safety 

1 

6 

Policy development 

0 

7 

Proiect manaqement /planninq 

1 

12 

Social/community/economic development and 
planninq 

2 

5 

Specialist technical 

12 

11 

Traininq skills 

0 

13 

Specialist Skills required by leqislation 

0 


Total Interventions not linked to Sector Skills 
Priorities 

0 




REPORTING - Quarterly and Annual Report 

Section 8: Programme Details - Training for Municipal Employees during 


2008/09 


No. 

Course Name or Qualification Title 

Name of Provider 

Skills Area 

Skills 

Priority 

No 

NQF 

Level 

Informal/ 

Formal 

In-house/ 

External 

Includes 
SAQA reg. 
unit 

standards 

Type of Intervention 

Start Date 

End Date 

Duration 

Target Employment 
Category 

Total No. 
Trained 

Actual Cost 

1 

ABET 

MEDIA WORKS 

ABET 

1 

1 

Formal 

In-house 

Yes 

Certificate 

01-Jul-09 

01-Feb-10 

7 months 

Labourers 

34 

R 71 200.00 

2 

Road Patchinq and Maintenance 

UNIQUE TRAINING SOLUTION 

Specialist technical 

7 

2 

Formal 

In-house 

Yes 

Skills Proqramme 

16-Mar-09 

20-Mar-09 

5 days 

Labourers 

10 

R 21 831.00 

3 

Road Scrapinq/Grader 

LIFTING OPERATOR TRAINING CENTRE 

Specialist technical 

7 


Formal 

In-house 


Skills Proqramme 

30-Mar-09 

08-Apr-09 

8 days 

Labourers 

6 

R 15 390.00 

4 

Advanced Credit Control and Revenue Collection 

ARISTA TRAINING 

Financial 

4 

5 

Formal 

In-house 


Skills Proqramme 

19-Feb-09 

20-Feb-09 

2 days 

Clerical & Administrative W 

17 

R 32 946.00 

5 

Employment Equity Course 

CORPTRAIN (PTY) LTD 

Policy development 

10 

5 

Formal 

External 

Yes 

Skills Proqramme 

03-Feb-09 

05-Feb-09 

3 days 

Professionals 

1 

R 9 108.60 

6 

Innovative Waste Manaqement traininq 

PRINCELY KNOWLEDGE CONSULTING 

Specialist technical 

7 

4 

Formal 

External 

Yes 

Skills Proqramme 

04-Mar-09 

06-Mar-09 

3 days 

Directors and Corporate M 

2 

R 17 077.20 

7 

Credit Control and Revenue Collection 

ARISTA TRAINING 

Financial 

4 

4 

Formal 

In-house 


Skills Proqramme 

30-Sep-09 

01-Oct-09 

2 days 

Clerical & Administrative W 

15 

R 27 360.00 

8 

Trade Test Preparation 

TRINITY TECHNICAL TRAINING 

Specialist technical 

7 


Formal 

External 


Certificate 

15-Mar-09 

1 5-Mav-09 

3 months 

Technicians & Trade Work 

1 

R 13 800.00 

9 

Effective Office Protocol,Etiquette & Function Coor 

RM TRAINING SOLUTIONS 

Administration 

6 

5 

Formal 

External 

Yes 

Skills Proqramme 

03-Dec-09 

05-Dec-09 

3 days 

Clerical & Administrative W 

1 

R 6 838.86 

10 

Labour Law Seminar 

LABOUR 24 EMPLOYMENT LAW (PTY) LTD 

Corporate, leqal and support 

10 


Formal 

External 


Skills Proqramme 

18-Nov-09 

18-Nov-09 

1 day 

Directors and Corporate M 

3 

R 8 997.00 

11 

SHE INCIDENT INVESTIGATION TRAINING 

HUMAN RESOURCE TRAINING 

Occupational Health and Safety 

2 


Formal 

In-house 


Skills Proqramme 

1 7-Dec-09 

17-Dec-09 

1 day 

Clerical & Administrative W 

13 

R 33 345.00 

12 

Fire Fiqhter 1-2 

IMPACT EMERGENCY TECHNOLOGIES CC 

Life skills 

8 


Formal 

External 


Certificate 

1 2-Jan-09 

12-Mar-09 

3 months 

Community & Personal Se 

1 

R 18 924.00 

13 

Property Rate Workshop 

INSTITUTE OF MUNICIPAL FINANCE 

Financial 

4 


Formal 

External 


Skills Proqramme 

27-Nov-09 

27-Nov-09 

1 day 

Clerical & Administrative W 

4 

R 6 008.00 

14 

Labour Law Certificate 

UNIVERSITY OF FREESTATE 

Corporate, leqal and support 

10 


Formal 

External 


Certificate 



6 months 

Community & Personal Se 

2 

R 8 000.00 

15 

Safe Handlinq of Chlorine 

NCP CHLORECHEM (PTY) LTD 

Life skills 

8 


Formal 

In-house 


Skills Proqramme 

14-Nov-09 

14-Nov-09 

1 day 

Machine Operators & Drive 

16 

R 7 384.00 

16 

Introduction to Occupational SHE ACT 85,1993 

HUMAN RESOURCE TRAINING 

Occupational Health and Safety 

2 


Formal 

In-house 


Skills Proqramme 

20-Nov-09 

20-Nov-09 

1 day 

Clerical & Administrative W 

13 

R 19 266.00 

17 

Payroll Administration 

PAYROLL EDUCATION ( PTY) LTD 

Financial 

4 

6 

Formal 

External 

Yes 

Certificate 



12 months 

Clerical & Administrative W 

1 

R 6 156.00 

18 

Career Development for PA'S & Secretaries 

MANCHI INNOVATIONS 

Administration 

6 


Formal 

External 

Yes 

Skills Proqramme 

29-Sep-09 

01-Oct-09 

3 days 

Clerical & Administrative W 

3 

R 15 960.00 

19 

Budqetinq and Reportinq Cycle 

AFReC (PTY) LTD 

Financial 

4 

6 

Formal 

External 

Yes 

Skills Proqramme 

14-Jul-09 

17-Jul-09 

4 days 

Directors and Corporate M 

3 

R 31 500.00 

20 

Policy Development 

CORPTRAIN (PTY) LTD 

Policy development 

13 

5 

Formal 

External 

Yes 

Skills Proqramme 

1 2-Aug-09 

13-Aug-09 

2 days 

Leqislators 

4 

R 23 545.26 

21 

Sinqle Module 1-7 

EDUCATORY ELECTRO SERVICES 

Specialist technical 

7 


Formal 

External 

Yes 

Skills Proqramme 

25-Auq-09 

24-Oct-09 

3 months 

Technicians & Trade Work 

1 

R 1 1 600.00 

22 

Local Government Human Resource Manaqement 

BELGRAVIA INSTITUTE OF MANAGEMENT 

Administration 

6 


Formal 

External 

Yes 

Certificate 

1 0-Oct-09 

10-Oct-10 

12 Months 

Clerical & Administrative W 

1 

R 4 225.00 

23 

Labour Law Conference 

LEXIS NEXIS 

Corporate, legal and support 

10 


Formal 

External 


Skills Proqramme 

25-Jun-09 

27-Jun-09 

3 days 

Directors and Corporate M 

1 

R 4 530.34 

24 

Records Manaqement 

LeMark Traininq & Development 

Administration 

6 

5 

Formal 

External 

Yes 

Skills Proqramme 

31-Auq-09 

02-Sep-09 

3 days 

Clerical & Administrative W 

2 

R 9 400.00 

25 

Executive Leadership Municipal Development Pr 

UNIVERSITY OF JOHANNESBURG 

Manaqement / leadership 

9 

6 

Formal 

External 

Yes 

Certificate 

1 1 -Mar-09 

04-Nov-09 

9 months 

Leqislators 

3 

R 45 000.00 

26 

Financial Manaqement 

BELGRAVIA INSTITUTE OF MANAGEMENT 

Financial 

4 


Formal 

External 

Yes 

Certificate 

18-Mar-09 

18-Mar-10 

12months 

Clerical & Administrative W 

4 

R 16 900.00 

27 

Business Communication for Secretary & PA 

LeMark Traininq & Development 

Administration 

6 

4 

Formal 

External 

Yes 

Skills Proqramme 

24-Mar-09 

26-Mar-09 

3 days 

Clerical & Administrative W 

3 

R 12 300.00 

28 

MunAdmin 

MunComp Systems 

Computer Literacy 



Formal 

In-house 


Skills Proqramme 

02-Jun-09 

04-Jun-09 

3 days 

Clerical & Administrative W 

7 

R 24 31 1.93 

29 

Customer Care 

HUMAN RESOURCE TRAINING 

Administration 

6 


Formal 

In-house 


Skills Proqramme 

03-Jun-09 

05-Jun-09 

3 days 

Clerical & Administrative W 

26 

R 76 950.00 

30 

Batho Pele Principles 

TreeTops 

Administration 

6 

4 

Formal 

In-house 


Skills Proqramme 

20-May-09 

21-May-09 

2 days 

Clerical & Administrative W 

15 

R 31 628.16 

31 

Budqetinq and Reportinq Cycle 

AFReC (PTY) LTD 

Financial 

4 

6 

Formal 

External 

Yes 

Skills Proqramme 

27-Oct-09 

30-0ct-09 

4 days 

Directors and Corporate M 

5 

R 55 000.00 

32 

Traininq on Conditions of Services & LRA 

Morobane Incorporated Attorneys 

Corporate, leqal and support 

10 


Formal 

In-house 


Skills Proqramme 

11-Jun-09 

12-Jun-09 

2 days 

Technicians & Trade Work 

20 

R 60 000.00 

33 

Drivinq & Learner Course 

FREESTATE Drivinq School 

Traininq skills 

13 


Formal 

External 


Skills Proqramme 

17-Jun-09 

1 7-Oct-09 

5 Months 

Labourers 

6 

R 10 200.00 

34 

Municipal Finance 

UNIVERSITY OF PRETORIA 

Financial 

4 

6 

Formal 

External 

Yes 

Learnership 

22-May-09 


12months 

Directors and Corporate M 

4 

R 140 000.00 

35 
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Summary of Actual Programmes 


Total Number Trained 

248 

Total Actual Cost of Traininq 

R 896 682.35 

Total Estimated Levy 

R 0.00 

Total Estimated Cost as a % of Levy 

#DIV/0! 

Total Interventions 

Skills Priority No 

Name of Intervention 

Number of Interventions Planned 

1 

ABET 

1 

6 

Administration 

7 

11 

Client service 

0 

3 

Computer Literacv 

1 

8 

Corporate, leqal and support 

4 

4 

Financial 

8 

10 

Life skills 

0 

9 

Manaqement / leadership 

1 

2 

Occupational Health and Safety 

2 

6 

Policy development 

2 

7 

Proiect manaqement /planninq 

0 

12 

Social/community/economic development and 
planninq 

0 

5 

Specialist technical 

5 

11 

Traininq skills 

1 

13 

Specialist Skills required by leqislation 

0 


Total Interventions not linked to Sector Skills 
Priorities 

0 




NKETOANA LOCAL MUNICIPALITY 

PLANNING 


Section 9: Proposed Programmes - Training for the Unemployed during 2009/10 

NoteJhatjfyoujTav^jTot^et^aggointed^a^rovider^^ou^canjA/riteVTOt^et^aggointetfJnJhe^Progosed^Provider^column^^^^^^ 


No. 

Course Name 

Proposed Provider 

Informal/ 

Formal 

In-house/ 

External 

Type of Intervention 

Target Category 

Total No. 

Trained 

Estimated 

Cost 

Exit Opportunities Available 
as a Result of the Training 

1 

Tenderinq 

SECTRON/Not vet appointed 

Formal 

In-house 

Skills Proqramme 

General Unemployed 

1 5 

R 25 000.00 

Self Employment 

2 

Sewinq 

Kwetlisonq FET/Not vet appointed 

Formal 

In-house 

Skills Proqramme 

General Unemployed 

20 

R 30 000.00 

Self Employment 

3 

Caterinq/Cookinq 

Kwetlisonq FET/Not yet appointed 

Formal 

In-house 

Short Course 

General Unemployed 

1 5 

R 20 000.00 

Self Employment 

4 

Bussiness Skills (Micro MBA) 

MAKHO COMMUNICATION/Not yet appointed 

Formal 

In-house 

Skills Proqramme 

General Unemployed 

15 

R 25 000.00 

Employment in Private Sector 

5 

Technical Skills (Buildinq-Construction) 

UNIQUE TRAINING SOLUTIONS/Not yet appoint 

Formal 

In-house 

Skills Proqramme 

General Unemployed 

10 

R 20 000.00 

Self Emplovment 

6 

Basic Construction Competencies 

GABORONA TRAINING ACADEMY/Not yet app 

Formal 

In-house 

Apprenticeship 

General Unemployed 

15 

R 20 000.00 

Self Emplovment 

7 

Aqricultural Skills 

BC LAND SCAPE TRAINING/Not yet appointed 

Formal 

In-house 

Skills Proqramme 

General Unemployed 

10 

R 20 000.00 

Self Emplovment 

8 

Road Pavinq 

UNIQUE TRAINING SOLUTIONS/Not vet appoint 

Formal 

In-house 

Skills Proqramme 

General Unemployed 

20 

R 20 000.00 

Emplovment in Private Sector 

9 

Labour Intensive Construction 

UNIQUE TRAINING SOLUTIONS/Not yet appoint 

Formal 

In-house 

Certificate 

General Unemployed 

10 

R 20 000.00 

Employment in Private Sector 

10 










11 










12 










13 










14 










15 










16 










17 










18 










19 










20 










21 










22 










23 










24 










25 










26 










27 










28 










29 










30 










31 










32 










33 










34 










35 










36 










37 










38 










39 










40 










41 










42 










43 










44 










45 










46 










47 










48 










49 










50 











Summary Data of Proposed Programmes for Unemployed 


Total Number to be Trained 

130 

Total Estimated Cost of Traininq 

R 200 000.00 

Total Estimated Cost as a % of Total Estimated Cost of 
Traininq Employees 

10.79% 
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REPORTING - Annual Report Only 

Section 9: Programme Details - Training for the Unemployed during 


2008/09 


No. 

Course Name 

Name of Provider 

NQF 

Informal/ 

Formal 

In-house/ 

External 

Includes 
SAQA reg. 
unit 

standards 

Type of Intervention 

Start Date 

End Date 

Duration 

Target Category 

Total No. 
Trained 

Actual Cost 

No. of Learners now Employed 

Mun. 

Private 

Sector 

Self 

Emoloved 

1 

















2 

















3 

















4 

















5 

















6 

















7 

















8 

















9 

















10 

















11 

















12 

















13 

















14 

















15 

















16 

















17 

















18 

















19 

















20 

















21 

















22 

















23 

















24 

















25 

















26 

















27 

















28 

















29 

















30 

















31 

















32 

















33 

















34 

















35 

















36 

















37 

















38 

















39 

















40 

















41 

















42 

















43 

















44 

















45 

















46 

















47 

















48 

















49 

















50 


















Summary Data of Actual Programmes for Unemployed 


Total Number Trained 

0 

Total Actual Cost of Traininq 

R 0.00 

Total Actual Cost as a % of Total Actual Cost of Training 
Employees 

0 
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2009/10 


NKETOANA LOCAL MUNICIPALITY 

PLANNING 

Section 10: Critical and Scarce Skills 

Section 10.1 Department of Labour Critical and Scarce Skills in 





PLANNING 

Section 10: Critical and Scarce Skills 
Section 10.1 Department of Labour Critical . 


Scarce Skills l 


2009/10 



NKETOANA LOCAL MUNICIPALITY 

PLANNING 

Section 10: Critical and Scarce Skills 

Section 10.2 LGSETA Scarce Skills (Discretionary Grant Priority Areas) for 2009/10 


Strategic Priority Area: 

Project Name: 

Mode of delivery: 

Total No. of 
Beneficiaries 

Infrastructure and service 
delivery 

Infrastructure asset maintenance 



Infrastructure asset maintenance 



Labour intensive construction (EPWP) 



Labour intensive construction (EPWP) 



Electricity reticulation 

Learnership 

8 

Electricity reticulation 



Water services 

Learnership 

6 

Water services 



Roads 



Roads 



Roads 



Other: 




Other: 




Other: 




Other: 




Financial viability 

Property valuation 



Property valuation 

Learnership 

4 

Audit and procurement 



Audit and procurement 



Municipal finance 

Learnership 

4 

Municipal finance 



Municipal finance 



Other: 

Basic Accountinq 

Skills Proqramme 

10 

Other: 




Other: 




Other: 




Community based 
participation and planning 

Ward committees 



Ward committees 

Learnership 

20 

Planninq 



Planninq 



IDPs 

Learnership 

2 

IDPs 



LED 

Learnership 

2 

LED 



LED 



Other: 




Other: 



Other: 



Other: 



Management and leadership 

Traininq committees 



Traininq committees 



Councillors 



Councillors 



Municipal Leadership Development 

Leanership 

4 

Municipal Leadership Development 



Other: 




Other: 




Other: 




Other: 




ABET 


Structured Learning 

40 


Summary LGSETA Scarce Skills Data 


Total Scarce Skills Training Beneficiaries 

100 

Total Beneficiaries of Scarce Skills Training as a % of Total Training Beneficiaries 

21 .69% 


REPORTING - Annual Report Only 

Section 10: Critical and Scarce Skills 

Section 10.2 LGSETA Scarce Skills (Discretionary Grant Priority Areas) for 2008/09 


Strategic Priority Area: 

Project Name: 

Mode of delivery: 

Planned No. of 
Beneficiaries 

Actual No. of 
Beneficiaries 

Difference 

Reason for Difference 

Infrastructure and service 
delivery 

Infrastructure asset maintenance 




0 


Infrastructure asset maintenance 




0 


Labour intensive construction (EPWP) 




0 


Labour intensive construction (EPWP) 




0 


Electricity reticulation 




0 


Electricity reticulation 




0 


Water services 




0 


Water services 




0 


Roads 




0 


Roads 

Skill Proqramme 


6 

6 


Roads 

Skill Proqramme 


10 

10 


Other: 





0 


Other: 





0 


Other: 





0 


Other: 





0 


Financial viability 

Property valuation 




0 


Property valuation 




0 


Audit and procurement 




0 


Audit and procurement 




0 


Municipal finance 

Skills Proqramme 


5 

5 


Municipal finance 

Learnership 


3 

3 


Municipal finance 




0 


Other: 





0 


Other: 





0 


Other: 





0 


Other: 





0 


Community based 
participation and planning 

Ward committees 




0 


Ward committees 




0 


Planninq 




0 


Planninq 




0 


IDPs 




0 


IDPs 




0 


LED 




0 


LED 




0 


LED 




0 


Other: 





0 


Other: 




0 


Other: 




0 


Other: 




0 


Management and leadership 

Traininq committees 




0 


Traininq committees 




0 


Councillors 




0 


Councillors 




0 


Municipal Leadership Development 

Learnership 


3 

3 


Municipal Leadership Development 

Bursary 


1 

1 


Other: 





0 


Other: 





0 


Other: 





0 


Other: 





0 


ABET 


Structured learning 


33 

33 



Summary LGSETA Scarce Skills Data 


Total Scarce Skills Training Beneficiaries 

61 

Total Beneficiaries of Scarce Skills Training as a % of Total Training Beneficiaries 

24.60% 


NKETOANA LOCAL MUNICIPALITY 


PLANNING 

Section 11: Number of beneficiaries to receive ABET training during the Financial Year 2009/10 

Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 


Employment category 

Total ABET Beneficiaries 

PWD | 

African | 

Coloured | 

Indian | 

White | 

Total | 

Total 

M 

F 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

SOC 100 Leqislators 









0 

0 

0 



0 

SOC 100 Directors and Corporate Manaqers 









0 

0 

0 



0 

SOC 200 Professionals 









0 

0 

0 



0 

SOC 300 Technicians and Trade Workers 









0 

0 

0 



0 

SOC 400 Community and Personal Service Workers 









0 

0 

0 



0 

SOC 500 Clerical and Administrative Workers 









0 

0 

0 



0 

SOC 700 Machine Operators and Drivers 









0 

0 

0 



0 

SOC 800 Labourers 

30 

10 







30 

10 

40 



0 

Apprentices 









0 

0 

0 



0 



10 

0 

0 

0 

0 

1 


0 

0 

0 


Summary ABET Data 


Total no of employees w. NQF L1 and below 

53 

Total no of employees who will receive ABET (all levels) 

40 

% of employees w. NQF L1 and below who will receive ABET 

75.47% 




REPORTING - Quarterly and Annual Report 

Section 1 1 : Number of beneficiaries who received ABET during the Financial Year 2008/09 

Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 


First Quarter Employment cntetjory 

ABET LEVEL 1 

ABET LEVEL 2 

ABET LEVEL 3 | 

African 1 

Coloured 1 

Indian 1 

1 White 1 

1 Total 1 

Total 

African 1 

Coloured 1 

Indian 1 

1 White 1 

1 Total 1 

Total 

African 1 

Coloured 1 

Indian 

White 1 

Total 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 


M 

F 

M 

F 

M 

F 

M 

F 

M 

F 


M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

SOC 100 Leqislators 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 100 Directors and Corporate Manaqers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 200 Professionals 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 300 Technicians and Trade Workers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 400 Community and Personal Service Workers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 500 Clerical and Administrative Workers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 700 Machine Operators and Drivers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 800 Labourers 

24 

9 







24 

9 

33 

1 








1 

0 

1 









0 

0 

0 

Apprentices 









0 

0 

0 









0 

0 

0 









0 

0 

0 

TOTALS 

24 

9 

: .11- 

0: 

0 _ 

0 . 


0: 

24 

; 9 

33 

Bi 

. :q:._ 

0 . 

9, 

9 

9 . 

9 

9 


: p 

M 

9 

9 - 

■ . . ; o:_ 

9 

9- 

0 

0 

0 

0 

0 

.LL 0 | 


Second Quartei Employment cntegory 

ABET LEVEL 1 | 

ABET LEVEL 2 

ABET LEVEL 3 | 
































































Afri 

can 

Coloured 1 

Int 

ian 

1 White 1 

1 Total 1 

Total 

Afr 

can 

Coloured 1 

Ind 

ian 

1 White 1 

I Total 1 

Total 

Afri 

can 

Coloured 1 

li 

ndian 

White 1 

Total 1 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 


M 

F 

M 

F 

M 

F 

M 

F 

M 

F 


M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

SOC 100 Legislators 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 100 Directors and Corporate Managers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 200 Professionals 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 300 Technicians and Trade Workers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 400 Community and Personal Service Workers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 500 Clerical and Administrative Workers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 700 Machine Operators and Drivers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 800 Labourers 

24 

9 







24 

9 

33 

1 








1 

0 

1 









0 

0 

0 

Apprentices 









0 

0 

0 









0 

0 

0 









0 

0 

0 




Irlill 

1: H 

r-~.fr.: 


0 24 

9 33 1 000000 

0 1 

0 

rm 

0 0 0 0 0 

0 0 

m ol 





Employment category 

ABET LEVEL 1 | 

ABET LEVEL 2 | 

ABET LEVEL 3 | 

African 1 

Coloured 1 

Indian 1 

I White 1 

I Total 1 

Total 

African 1 

Coloured 

Indian 1 

I White 1 

I Total 1 

Total 

African 

Coloured 1 

Indian 

White 1 

Total 1 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 


M 

F 

M 

F 

M 

F 

M 

F 

M 

F 


M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

SOC 100 Legislators 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 100 Directors and Corporate Managers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 200 Professionals 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 300 Technicians and Trade Workers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 400 Community and Personal Service Workers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 500 Clerical and Administrative Workers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 700 Machine Operators and Drivers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 800 Labourers 

24 

9 







24 

9 

33 

1 








1 

0 

1 









0 

0 

0 

Apprentices 









0 

0 

0 









0 

0 

0 









0 

0 

0 


24 

9 

0 

0 

0 

0 

0 

0 

24 

9 

33 

f' 

0 

0 

0 

0 

0 

0 

0 

f-ll 

0 


00000 0 0 0 





Eourth Quarter Employmnnt category 

ABET LEVEL 1 | 

ABET LEVEL 2 | 

ABET LEVEL 3 | 

African 1 

Coloured 

Indian 1 

I White 1 

I Total 1 


African 1 

Coloured 1 

Indian 1 

1 White 1 

I Total 1 

Total 

African 

Coloured 1 

Indian 

White 1 

Total 1 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 


M 

F 

M 

F 

M 

F 

M 

F 

M 

F 


M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

SOC 100 Leqislators 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 100 Directors and Corporate Manaqers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 200 Professionals 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 300 Technicians and Trade Workers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 400 Community and Personal Service Workers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 500 Clerical and Administrative Workers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 700 Machine Operators and Drivers 









0 

0 

0 









0 

0 

0 









0 

0 

0 

SOC 800 Labourers 

24 

9 







24 

9 

33 

1 








1 

0 

1 









0 

0 

0 

Apprentices 










0 

0 









0 

0 

0 









0 

0 

0 


24 

9 

rm 

nsi 

rm 

m 


IfWl 


rm 

pin 

rm 

m 

rm 

Hfrl 

Hfrl 

rm 

1P 

0 

1- 

00000 0 0 0 





Annual Report 

ABET LEVEL 1 

ABET LEVEL 2 

ABET LEVEL 3 

African 

Coloured 

Indian 

White 

Total 

Total 

African 

Coloured 

Indian 

White 

Total 

Total 

African 

Coloured 

Indian 

White 

Total 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 


M 

F 

M 

F 

M 

F 

M 

F 

M 

F 


M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

Total No. Received Traininq in Quarter 1 

24 

9 

0 

0 

0 

0 

0 

0 

24 

9 

33 

1 

0 

0 

0 

0 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Total No. Received Traininq in Quarter 2 

24 

9 

0 

0 

0 

0 

0 

0 

24 

9 

33 

1 

0 

0 

0 

0 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Total No. Received Traininq in Quarter 3 

24 

9 

0 

0 

0 

0 

0 

0 

24 

9 

33 

1 

0 

0 

0 

0 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Total No. Received Traininq in Quarter 4 

24 

9 

0 

0 

0 

0 

0 

0 

24 

9 

33 

1 

0 

0 

0 

0 

0 

0 

0 

1 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

Total Graduates 

24 

9 







24 

9 

33 

1 








1 

0 

1 









0 

0 

0 









African 


Coloured 


African 


Coloured 


ABET LEVEL 4 


NQF LEVEL 1 



| ABET LEVEL 4 | 

NQF LEVEL 1 | 

PWD | 
















































Afr 

can 

Coloured 

Ind 

ian 

White | 

Total 

Total 

Afri 

can 

Coloured 

Ind 

ian 

White | 

Total 

Total 

M 

F 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 












| ABET LEVEL 4 

| NQF LEVEL 1 | 

PWD | 

| African 

Coloured 

Indian 

White | 

Total 

Total 

| African 

Coloured 

Indian 

White 

Total 

Total 

M 

F 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 















ABET LEVEL 4 

NQF LEVEL 1 

PWD 

African 

Coloured 

Indian 

White 

Total 

Total 

African 

Coloured 

Indian 

White 

Total 

Total 

M 

F 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 









0 

0 

0 









0 

0 

0 



0 







ABET LEVEL 4 

NQF LEVEL 1 

PWD 

African 

Coloured 

Indian 

White 

Total 

Total 

African 

Coloured 

Indian 

White 

Total 

Total 

M 

F 

Total 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

M 

F 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 









0 

0 

0 









0 

0 

0 



0 
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NKETOANA LOCAL MUNICIPALITY 


PLANNING 

Section 12: Number of beneficiaries to be trained during the Financial Year 2009/10 

Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 


Code 

Employment category 

Race 

Age categories 

PWD 

African 

Coloured 

Indian 

White 

Total 


-20 

21-30 

31-40 

41-50 

+ 51 

Total 


M 

F 

Total 

M | F 

M | F 

M | F 

M | F 

M | F 

Tuldl 

M | F 

M | F 

M | F~ 

M | F 

M | F 

M | F 

Toldl 



Executive Mayor 









0 

0 

0 











0 

0 

0 



0 


Mayor 

1 








1 

0 

1 





1 






1 

0 

1 



0 


Local Government Leqislators (Councillors) 

9 

5 





3 


12 

5 

17 





6 


2 

5 

4 


12 

5 

17 



0 


Traditional Leaders & Heads of Villaqes 









0 

0 

0 











0 

0 

0 



0 


Other (specify below) 





























Ward Committee Members 

33 

32 







33 

32 

65 

1 

1 

10 

9 

17 

15 

3 

3 

2 

4 

33 

32 

65 



0 

SUB-TOTALS 

43 

37 

0 

0 

0 

0 

3 

0 

46 

37 

83 

1 

1 

10 

9 

24 

15 

5 

8 

6 

4 

46 

37 

83 

0 

0 

0 










11131 

City/Municipal Manager 

2 








2 

0 

2 







2 




2 

0 

2 



0 

11133 

General Managers 









0 

0 

0 











0 

0 

0 



0 

1211 

Corporate Services Managers 









0 

0 

0 











0 

0 

0 



0 

1212 

Finance Managers 

1 

1 





1 


2 

1 

3 





1 

1 

1 




2 

1 

3 



0 

1213 

Human Resource Managers 

1 








1 

0 

1 



1 








1 

0 

1 



0 

1214 

Policy and Planning Managers 

1 








1 

0 

1 



1 








1 

0 

1 



0 

1221 

Engineering Managers 









0 

0 

0 











0 

0 

0 



0 

1222 

Construction Managers 









0 

0 

0 











0 

0 

0 



0 

1231 

ICT Managers 









0 

0 

0 











0 

0 

0 



0 

1251 

Health, Welfare and Education Service Managers 









0 

0 

0 











0 

0 

0 



0 

12922 

Commissioned Fire Officer 









0 

0 

0 











0 

0 

0 



0 

12923 

Commissioned Police Officer (Metro/Traffic Police 









0 

0 

0 











0 

0 

0 



0 

12991 

Laboratory Managers 









0 

0 

0 











0 

0 

0 



0 

12992 

Environment, Parks and Land Care Managers 

1 

1 







1 

1 

2 






1 

1 




1 

1 

2 



0 

12993 

Sports Administrator or Manager 









0 

0 

0 











0 

0 

0 



0 

12994 

Arts Administrator or Managers 









0 

0 

0 











0 

0 

0 



0 

1491 

Sport and Recreation Managers 









0 

0 

0 











0 

0 

0 



0 

1492 

Customer Services Managers 









0 

0 

0 











0 

0 

0 



0 


Other (specify below) 






































0 

0 

0 











0 

0 

0 



0 

SUB-TOTALS 

6 

2 

0 

0 

0 

0 

1 

0 

7 

2 

9 

0 

0 

2 

0 

1 

2 

4 

0 

0 

0 

7 

2 

9 

0 

0 

0 






Corporate 

Services 

Core Admin 

1 

1 







1 

1 

2 




1 

1 






1 

1 

2 



0 

Core Finance 

1 








1 

0 

1 





1 






1 

0 

1 



0 

Legal 









0 

0 

0 











0 

0 

0 



0 

IT 









0 

0 

0 











0 

0 

0 



0 

Procurement 

1 








1 

0 

1 



1 








1 

0 

1 



0 

HR and Training 









0 

0 

0 











0 

0 

0 



0 

Financial 

Services 

Property Valuation 









0 

0 

0 











0 

0 

0 



0 

Rates 


1 







0 

1 

1 






1 





0 

1 

1 



0 

Billinq 


1 







0 

1 

1 






1 





0 

1 

1 



0 

Client Services 









0 

0 

0 











0 

0 

0 



0 

Community 

Services 

Parks 









0 

0 

0 











0 

0 

0 



0 

Community Facilities 









0 

0 

0 











0 

0 

0 



0 

Libraries 









0 

0 

0 











0 

0 

0 



0 

Recreation Centres 









0 

0 

0 











0 

0 

0 



0 

Primary Health Care Facilities 









0 

0 

0 











0 

0 

0 



0 

Cemeteries 









0 

0 

0 











0 

0 

0 



0 

Environmental 

Manaqement 

Environmental Health 









0 

0 

0 











0 

0 

0 



0 

Pollution Control 









0 

0 

0 











0 

0 

0 



0 

Legal 

By-laws 









0 

0 

0 











0 

0 

0 



0 

Licensinq 









0 

0 

0 











0 

0 

0 



0 

Emergency 

Services 

Fire & rescue 









0 

0 

0 











0 

0 

0 



0 

Disaster Planninq and Manaqement 









0 

0 

0 











0 

0 

0 



0 

Community 

Safety 

Public Safety 









0 

0 

0 











0 

0 

0 



0 

Traffic Manaqement 

1 








1 

0 

1 



1 








1 

0 

1 



0 

Public Transport 









0 

0 

0 











0 

0 

0 



0 

Municipal 

Planning 

LED/IDP/Urban Planninq 

1 







1 

1 

1 

2 





1 





1 

1 

1 

2 



0 

Land use manaqement 









0 

0 

0 











0 

0 

0 



0 

Housing 









6 

6 

6 











6 

6 

6 



6 

Technical 

Services 

Roads and Stormwater 









0 

0 

0 











0 

0 

0 



0 

Solid Waste and Landfill 









0 

0 

0 











0 

0 

0 



0 

Water supply and waste water 









0 

0 

0 











0 

0 

0 



0 

Electricity 









0 

0 

0 











0 

0 

0 



0 

SUB-TOTALS 

5 

3 

0 

0 

0 

0 

0 

1 

5 

4 

9 

0 

0 

2 

1 

3 

2 

0 

0 

0 

1 

5 

4 

9 

0 

0 

0 
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Employment category 


Property Valuation 

Rates 

Billing 

Client Services 


Community 

Services 

Parks 

Community Facilities 

Libraries 

Recreation Centres 

Primary Health Care Facilities 

Cemeteries 

Environmental 

Management 

Environmental Health 

Pollution Control 

Legal 

By-laws 

Licensing 

Emergency 

Services 

Fire & rescue 

Disaster Planning and Management 


U1«1IP>d#--nr-i«nn J 


liMIUI.t.B 




Financial 

Property Valuation 

Rates 

Services 

Billing 


Client Services 


Community 

Services 

Parks 

Community Facilities 

Libraries 

Recreation Centres 

Primary Health Care Facilities 

Cemeteries 

Environmental 

Management 

Environmental Health 

Pollution Control 

Legal 

By-laws 

Licensing 

Emergency 

Services 

Fire & rescue 

Disaster Planning and Management 




i:mhii.?.b 
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Summary Beneficiary Data 


Total number of beneficiaries 

289 

Beneficiaries as a % of total employees 

100.00% 

Total number of black (African, Coloured, Indian) beneficiaries 

271 

Black beneficiaries as a % of total beneficiaries 

93.77% 

Total number of women beneficiaries 

90 

Women beneficiaries as a % of total beneficiaries 

31.14% 

Total beneficiaries with Disabilities 

0 

Beneficiaries with disabilities as a % of total beneficiaries 

0.00% 

Total beneficiaries 50 and below 

203 

50 and below beneficiaries as a % of total beneficiaries 

70.24% 
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REPORTING - Annual Report Only 

Section 12: Number of beneficiaries trained during the Financial Year 2008/09 

Do not enter 0 into the fields below - only use a field if the number is 1 or greater. 


Code 

Employment category 

Race 

Age categories 

PWD 

African 

Coloured 

Indian 

White 

Total 


-20 

21-30 

31-40 

41-50 

+ 51 

Total 


M 

F 

Total 

M | F 

M | F 

M | F 

M | F 

M | F 

Tuldl 

M | F 

M | F 

M | F 

M | F 

M | F 

M | F 

Toldl 



Executive Mayor 









0 

0 

0 











0 

0 

0 



0 


Mayor 

1 








1 

0 

1 





1 






1 

0 

1 



0 

1112 

Local Government SOC 100 Leqislators (Councill 

6 








6 

0 

6 











0 

0 

0 



0 

1113 

Traditional Leaders & Heads of Villaqes 









0 

0 

0 











0 

0 

0 



0 


Other (specify below) 






































0 

0 

0 











0 

0 

0 



0 

SUB-TOTALS 

7 

0 

0 

0 

0 

0 

0 

0 

7 

0 

7 

0 

0 

0 

0 

1 

0 

0 

0 

0 

0 

1 

0 

1 

0 

0 

0 

11131 

City/Municipal Manager 

1 








1 

0 

1 







1 




1 

0 

1 



0 

11133 

General Managers 









0 

0 

0 











0 

0 

0 



0 

1211 

Corporate Services Managers 









0 

0 

0 











0 

0 

0 



0 

1212 

Finance Managers 

1 

1 





1 

1 

2 

2 

4 





1 

1 

1 

1 



2 

2 

4 



0 

1213 

Human Resource Managers 

1 








1 

0 

1 



1 








1 

0 

1 



0 

1214 

Policy and Planning Managers 









0 

0 

0 











0 

0 

0 



0 

1221 

Engineering Managers 









0 

0 

0 











0 

0 

0 



0 

1222 

Construction Managers 









0 

0 

0 











0 

0 

0 



0 

1231 

ICT Managers 









0 

0 

0 











0 

0 

0 



0 

1251 

Health, Welfare and Education Service Managers 









0 

0 

0 











0 

0 

0 



0 

12922 

Commissioned Fire Officer 









0 

0 

0 











0 

0 

0 



0 

12923 

Commissioned Police Officer (Metro/Traffic Police 









0 

0 

0 











0 

0 

0 



0 

12991 

Laboratory Managers 









0 

0 

0 











0 

0 

0 



0 

12992 

Environment, Parks and Land Care Managers 

1 

1 







1 

1 

2 






1 

1 




1 

1 

2 



0 

12993 

Sports Administrator or Manager 









0 

0 

0 











0 

0 

0 



0 

12994 

Arts Administrator or Managers 









0 

0 

0 











0 

0 

0 



0 

1491 

Sport and Recreation Managers 









0 

0 

0 











0 

0 

0 



0 

1492 

Customer Services Managers 









0 

0 

0 











0 

0 

0 



0 


Other (specify below) 






































0 

0 

0 











0 

0 

0 



0 

SUB-TOTALS 

4 

2 

0 

0 

0 

0 

1 

1 

5 

3 

8 

0 

0 

1 

0 

1 

2 

3 

1 

0 

0 

5 

3 

8 

0 

0 

0 






Corporate 

Services 

Core Admin 

1 

1 







1 

1 

2 





1 

1 





1 

1 

2 



0 

Core Finance 

1 

1 







1 

1 

2 





1 

1 





1 

1 

2 



0 

Leqal 









0 

0 

0 











0 

0 

0 



0 

IT 









0 

0 

0 











0 

0 

0 



0 

Procurement 

1 








1 

0 

1 



1 








1 

0 

1 



0 

HR and Training 









0 

0 

0 











0 

0 

0 



0 

Financial 

Services 

Property Valuation 









0 

0 

0 











0 

0 

0 



0 

Rates 


1 







0 

1 

1 






1 





0 

1 

1 



0 

Billinq 


1 







0 

1 

1 






1 





0 

1 

1 



0 

Client Services 









0 

0 

0 











0 

0 

0 



0 

Community 

Services 

Parks 









0 

0 

0 











0 

0 

0 



0 

Community Facilities 









0 

0 

0 











0 

0 

0 



0 

Libraries 









0 

0 

0 











0 

0 

0 



0 

Recreation Centres 









0 

0 

0 











0 

0 

0 



0 

Primary Health Care Facilities 









0 

0 

0 











0 

0 

0 



0 

Cemeteries 









0 

0 

0 











0 

0 

0 



0 

Environmental 

Manaqement 

Environmental Health 









0 

0 

0 











0 

0 

0 



0 

Pollution Control 









0 

0 

0 











0 

0 

0 



0 

Legal 

By-laws 









0 

0 

0 











0 

0 

0 



0 

Licensinq 









0 

0 

0 











0 

0 

0 



0 

Emergency 

Services 

Fire & rescue 









0 

0 

0 











0 

0 

0 



0 

Disaster Planninq and Manaqement 









0 

0 

0 











0 

0 

0 



0 

Community 

Safety 

Public Safety 









0 

0 

0 











0 

0 

0 



0 

Traffic Manaqement 

1 








1 

0 

1 



1 








1 

0 

1 



0 

Public Transport 









0 

0 

0 











0 

0 

0 



0 

Municipal 

Planning 

LED/IDP/Urban Planninq 

1 







1 

1 

1 

2 





1 





1 

1 

1 

2 



0 

Land use manaqement 









0 

0 

0 











0 

0 

0 



0 

Housing 









6 

6 

6 











6 

0 

6 



6 

Technical 

Services 

Roads and Stormwater 









0 

0 

0 











0 

0 

0 



0 

Solid Waste and Landfill 









0 

0 

0 











0 

0 

0 



0 

Water supply and waste water 









0 

0 

0 











0 

0 

0 



0 

Electricity 









0 

0 

0 











0 

0 

0 



0 

SUB-TOTALS 

5 

4 

0 

0 

0 

0 

0 

1 

5 

5 

10 

0 

0 

2 

0 

3 

4 

0 

0 

0 

1 

5 

5 

10 

0 

0 

0 
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Employment category 


Property Valuation 

Rates 

Billing 

Client Services 


Community 

Services 

Parks 

Community Facilities 

Libraries 

Recreation Centres 

Primary Health Care Facilities 

Cemeteries 

Environmental 

Management 

Environmental Health 

Pollution Control 

Legal 

By-laws 

Licensing 

Emergency 

Services 

Fire & rescue 

Disaster Planning and Management 


U1«1IP>d#--nr-i«nn J 




Financial 

Property Valuation 

Rates 

Services 

Billing 


Client Services 


Community 

Services 

Parks 

Community Facilities 

Libraries 

Recreation Centres 

Primary Health Care Facilities 

Cemeteries 

Environmental 

Management 

Environmental Health 

Pollution Control 

Legal 

By-laws 

Licensing 

Emergency 

Services 

Fire & rescue 

Disaster Planning and Management 


HhmiTTii» l 
ISMIMI.T.J 
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Summary Beneficiary Data 


Total number of beneficiaries 

169 

Beneficiaries as a % of total employees 

#REF! 

Total number of black (African, Coloured, Indian) beneficiaries 

155 

Black beneficiaries as a % of total beneficiaries 

91 .72% 

Total number of women beneficiaries 

48 

Women beneficiaries as a % of total beneficiaries 

28.40% 

Total beneficiaries with Disabilities 

0 

Beneficiaries with disabilities as a % of total beneficiaries 

0.00% 

Total beneficiaries 50 and below 

146 

50 and below beneficiaries as a % of total beneficiaries 

87.43% 
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NKETOANA LOCAL MUNICIPALITY 

PLANNING 


Section 13: Learnerships, skills programmes and apprenticeships planned for t 

he Financial Year 2009/10 

Title 

Type 

Number 
of 18.2 

learners 

Number 
of Emp. 
Learners 

ETQAthis is registered with 

Tendering Process 

Skills Programme 

15 



Sewing 

Skills Programme 

20 



Road Paving 

Skills Programme 

20 



Labour Intensive Construction 

Skills Programme 

10 



Bussiness Skills 

Skills Programme 

15 



Technical Skills(Building Construction 

Apprenticeship 

10 



Agricultural Skills 

Apprenticeship 

10 



Catering/Cooking 

Skills Programme 

15 
































































Summary Learnership, Skills Programme and Apprenticeship Data 


Total Number of 18.2 Learners 

115 

Total Number of Employed Learners 

0 

18.2 Learners as a % of Employed Learners 

#DIV/0! 
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REPORTING - Annual Report Only 


Section 13: Learnerships, skills programmes and apprenticeships imp 

emented 

in the Financial Year 2008/09 

Title 

Type 

Number 
of 18.2 

learners 

Number 
of Emp. 
Learners 

ETQAthis is registered with 

Single Module 1-7 

Skills Programme 


1 


Local Government Human Resource Management 

Apprenticeship 


1 

LGSETA 

Labour Law Conference 

Skills Programme 


1 

HWSETA 

Records Management 

Skills Programme 


2 

SETQAA 

Executive Leadership Municipal Development Programme 

Learnership 


3 

LGSETA 

Financial Management 

Apprenticeship 


4 

LGSETA 

Business Communication for Secretary & PA 

Skills Programme 


3 


MunAdmin 

Skills Programme 


7 


Customer Care 

Skills Programme 


26 

TETA 

Batho Pele Principles 

Skills Programme 


15 

SETQAA 

Budgeting and Reporting Cycle 

Skills Programme 


5 

LGSETA 

Training on Conditions of Services and Labour Relations 

Skills Programme 


20 


Driving and Learner Course 

Skills Programme 


6 


Municipal Finance 

Learnership 


4 

LGSETA 
































Summary Learnership, Skills Programme and Apprenticeship Data 


Total Number of 18.2 Learners 

0 

Total Number of Employed Learners 

98 

18.2 Learners as a % of Employed Learners 

0.00% 
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NKETOANA LOCAL MUNICIPALITY 


PLANNING 

Section 14: Quality assurance - Providers to be used for planned training and development activities 



Name of provider 

ETQA 

Accreditation 

number 

Skills area 

1 

MEDIA WORKS/ 

UMALUSI 

ABT 00005 PA 

ABET 

2 

TreeTops/Not yet Appointed 

SETQAA 

FET00372PA 

Client service 

3 

INSTITUTE OF MUNICIPAL FINANCE OFFICER 



Administration 

4 

INSTITUTE OF MUNICIPAL FINANCE OFFICER 



Financial 

5 

CTU TRAINING SOLUTIONS/Not yet appointed 

ISETT SETA 

ACC 05 000575 

Computer Literacy 

6 

Public Admin Leadership & Management Academy 



Management / leadership 

7 

UNIVERSITY OF PRETORIA 



Financial 

8 

UNIVERSITY OF PRETORIA/Not yet appointed 



Financial 

9 

Mangaung Fire and Rescue College/Not yet ap 



Life skills 

10 

LeMark/Not yet appointed 

SETQAA 

2001/025985/23 

Client service 

11 

Kwetlisong FET College/Not yet appoinetd 



Specialist technical 

12 

LeMark/Not yet appointed 

SETQAA 

2001/025985/23 

Administration 

13 

READ/Not yet appointed 

ETDP SETA 

581-PA-131201 

Administration 

14 

TreeTops/Not yet Appointed 

SETQAA 

FET00372PA 

Client service 

15 

Maluti FET College/Not yet appointed 



Specialist technical 

16 

LeMark /Not yet appointed 

SETQAA 

2001/025985/23 

Administration 

17 

LeMark /Not yet appointed 

SETQAA 

2001/025985/23 

Administration 

18 

BELGRAVIA INSTITUTE OF MANAGEMENT 



Project management /planning 

19 

Compliance South Africa Pty/Not yet appointed 



Life skills 

20 

Public Admin Leadership & Management Academy 

LGSETA 

14-128-102005 

Financial 

21 

Compliance South Africa Pty 



Life skills 

22 

FREESTATE DRIVING SCHOOL7NOT YET APP 



Life skills 

23 

BELGRAVIA INSTITUTE OF MANAGEMENT 



Administration 

24 

Trininty Technical Training 



Specialist technical 

25 

Maluti FET College/Not yet appointed 



Specialist technical 

26 

Kwetlisong FET College/Not yet appoinetd 



Specialist technical 

27 

UNIQUE TRAINING SOLUTIONS/Not yet app 

CETA 

4R4004 

Specialist technical 

28 

UNIQUE TRAINING SOLUTIONS/Not yet app 

CETA 

4R4004 

Specialist technical 

29 

UNIQUE TRAINING SOLUTIONS/Not yet app 

CETA 

4R4004 

Specialist technical 

30 

DBSA Vulindlela Academy 



Administration 

31 

IMPACT EMERGENCY TECHNOLOGY 



Occupational Health and Safety 

32 

CTU TRAINING SOLUTIONS/Not yet appointed 

ISETT SETA 

ACC 05 000575 

Computer Literacy 

33 

INSTITUTE OF MUNICIPAL FINANCE OFFICER 



Financial 


Page 64 



PLANNING 

Section 14: Quality assurance - Providers to be used for planned training and development activities 



Name of provider 

ETQA 

Accreditation 

number 

Skills area 

34 

UNIQUE TRAINING SOLUTIONS/Not yet app 

CETA 

4R4004 

Specialist technical 

35 

UNIQUE TRAINING SOLUTIONS/Not yet app 

CETA 

4R4004 

Specialist technical 

36 

Kwetlisong /Not yet appointed 



Specialist technical 

37 

Public Admin Leadership & Management Academy 



Management / leadership 

38 

TADI /not yet appointed 


14-80-052007 

Social/community/economic devel 

39 

CENTRAL UNIVERSITY OF TECHNOLOGY 



Social/community/economic devel 

40 

Public Admin Leadership & Management Academy 



Management / leadership 

41 

South African Institute of Chartered Accountants 



Financial 

42 

WITS BUSINESS SCHOOL 



Financial 

43 

#REF! 



#REF! 

44 

#REF! 



#REF! 

45 

#REF! 



#REF! 

46 

#REF! 



#REF! 

47 

#REF! 



#REF! 

48 

0 



0 

49 

0 



0 

50 

0 



0 
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Name of provider 

ETQA 

Accreditation 

number 

Skills area 

1 

MEDIA WORKS 

UMALUSI 

ABT 00005 PA 

ABET 

2 

UNIQUE TRAINING SOLUTION 

CETA 

4R4004 

Specialist technical 

3 

LIFTING OPERATOR TRAINING CENTRE 

TETA 04-252 

T9306/045 

Specialist technical 

4 

ARISTA TRAINING 



Financial 

5 

CORPTRAIN (PTY) LTD 



Policy development 

6 

PRINCELY KNOWLEDGE CONSULTING 



Specialist technical 

7 

ARISTA TRAINING 



Financial 

8 

TRINITY TECHNICAL TRAINING 



Specialist technical 

9 

RM TRAINING SOLUTIONS 



Administration 

10 

LABOUR 24 EMPLOYMENT LAW (PTY) LTD 



Corporate, legal and support 

11 

HUMAN RESOURCE TRAINING 


TETA A07-137 

Occupational Health and Safety 

12 

IMPACT EMERGENCY TECHNOLOGIES CC 



Life skills 

13 

INSTITUTE OF MUNICIPAL FINANCE 



Financial 

14 

UNIVERSITY OF FREESTATE 



Corporate, legal and support 

15 

NCP CHLORECHEM (PTY) LTD 



Life skills 

16 

HUMAN RESOURCE TRAINING 


TETA A07-137 

Occupational Health and Safety 

17 

PAYROLL EDUCATION ( PTY) LTD 



Financial 

18 

MANCHI INNOVATIONS 



Administration 

19 

AFReC (PTY) LTD 

LGSETA 

14-128-102005 

Financial 

20 

CORPTRAIN (PTY) LTD 



Policy development 

21 

EDUCATORY ELECTRO SERVICES 



Specialist technical 

22 

BELGRAVIA INSTITUTE OF MANAGEMENT 

LGSETA 


Administration 

23 

LEXIS NEXIS 

HWSETA 

HW591 PA0706093 

Corporate, legal and support 

24 

LeMark Training & Development 

SETQAA 

2001/025985/23 

Administration 

25 

UNIVERSITY OF JOHANNESBURG 



Management / leadership 

26 

BELGRAVIA INSTITUTE OF MANAGEMENT 

LGSETA 


Financial 

27 

LeMark Training & Development 

SETQAA 

2001/025985/23 

Administration 

28 

MunComp Systems 



Computer Literacy 

29 

HUMAN RESOURCE TRAINING 


TETA A07-137 

Administration 

30 

TreeTops 



Administration 

31 

AFReC (PTY) LTD 

LGSETA 

14-128-102005 

Financial 

32 

Morobane Incorporated Attorneys 



Corporate, legal and support 

33 

FREESTATE Driving School 



Training skills 
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tivities 


Name of provider 

ETQA 

Accreditation 

number 

Skills area 

34 

UNIVERSITY OF PRETORIA 



Financial 

35 

DBSA Vulindlela Academy 



Management / leadership 

36 

DBSA Vulindlela Academy 



Life skills 

37 

DBSA Vulindlela Academy 



Life skills 

38 

MAHUBE TRAINING & Development 



Specialist technical 

39 

UNISA 



Management / leadership 

40 

0 



0 

41 

0 



0 

42 

0 



0 

43 

0 



0 

44 

0 



0 

45 

0 



0 

46 

0 



0 

47 

0 



0 

48 

0 



0 

49 

0 



0 

50 

0 



0 
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